
Region 4 ESC 
Contract # R201403 

for 

Learning Management System (LMS) 

with 

 
The Marick Group, LLC 

 

Effective: April 1, 2021 

  



The following documents comprise the executed contract between the 
Region 4 Education Service Center and The Marick Group, LLC, effective 
April 1, 2021: 

I. Executed Purchasing Agreement  
II. Supplier’s Response to the RFP, incorporated by reference. 
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APPENDIX A 
   CONTRACT 

This Contract (“Contract”) is made as of __________, 2021 by and between 
  (“Contractor”) and Region 4 Education Service Center 

(“Region 4 ESC”) for the purchase of ___________________________________________(“the 
products and services”). 

RECITALS 

WHEREAS, Region 4 ESC issued Request for Proposal Number 20-14 (“RFP”), to which 
Contractor provided a response (“Proposal”); and 

WHEREAS, Region 4 ESC selected Contractor’s Proposal and wishes to engage Contractor in 
providing the services/materials described in the RFP and Proposal; 

WHEREAS, both parties agree and understand the following pages will constitute the Contract 
between the Contractor and Region 4 ESC, having its principal place of business at 7145 West 
Tidwell Road, Houston, TX 77092. 

WHEREAS, Contractor included, in writing, any required exceptions or deviations from these 
terms, conditions, and specifications; and it is further understood that, if agreed to by Region 4 
ESC, said exceptions or deviations are incorporated into the Contract. 

WHEREAS, this Contract consists of the provisions set forth below, including provisions of all 
attachments referenced herein. In the event of a conflict between the provisions set forth below 
and those contained in any attachment, the provisions set forth below shall control. 

WHEREAS, the Contract will provide that any state and local governmental entities, public and 
private primary, secondary and higher education entities, non-profit entities, and agencies for the 
public benefit (“Public Agencies”) may purchase products and services at prices indicated in the 
Contract upon the Public Agency’s registration with OMNIA Partners. 

1) Term of agreement. The term of the Contract is for a period of three (3) years unless
terminated, canceled or extended as otherwise provided herein. Region 4 ESC shall have the
right to renew the Contract for two (2) additional one-year periods or portions thereof. Region
4 ESC shall review the Contract prior to the renewal date and notify the Contractor of Region
4 ESC’s intent renew the Contract. Contractor may elect not to renew by providing three
hundred sixty-five days’ (365) notice to Region 4 ESC. Notwithstanding the expiration of the
initial term or any subsequent term or all renewal options, Region 4 ESC and Contractor may
mutually agree to extend the term of this Agreement. Contractor acknowledges and
understands Region 4 ESC is under no obligation whatsoever to extend the term of this
Agreement.

2) Scope:  Contractor shall perform all duties, responsibilities and obligations, set forth in this
agreement, and described in the RFP, incorporated herein by reference as though fully set
forth herein.

February 23 The Marick Group

Learning Management System (LMS)
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3) Form of Contract. The form of Contract shall be the RFP, the Offeror’s proposal and Best and
Final Offer(s). 

4) Order of Precedence. In the event of a conflict in the provisions of the Contract as accepted
by Region 4 ESC, the following order of precedence shall prevail:

i. This Contract
ii. Offeror’s Best and Final Offer
iii. Offeror’s proposal
iv. RFP and any addenda

5) Commencement of Work. The Contractor is cautioned not to commence any billable work or
provide any material or service under this Contract until Contractor receives a purchase order
for such work or is otherwise directed to do so in writing by Region 4 ESC.

6) Entire Agreement (Parol evidence). The Contract, as specified above, represents the final
written expression of agreement. All agreements are contained herein and no other
agreements or representations that materially alter it are acceptable.

7) Assignment of Contract. No assignment of Contract may be made without the prior written
approval of Region 4 ESC. Contractor is required to notify Region 4 ESC when any material
change in operations is made (i.e. bankruptcy, change of ownership, merger, etc.).

8) Novation. If Contractor sells or transfers all assets or the entire portion of the assets used to
perform this Contract, a successor in interest must guarantee to perform all obligations under
this Contract. Region 4 ESC reserves the right to accept or reject any new party.  A change
of name agreement will not change the contractual obligations of Contractor.

9) Contract Alterations. No alterations to the terms of this Contract shall be valid or binding
unless authorized and signed by Region 4 ESC.

10) Adding Authorized Distributors/Dealers. Contractor is prohibited from authorizing additional
distributors or dealers, other than those identified at the time of submitting their proposal, to
sell under the Contract without notification and prior written approval from Region 4 ESC.
Contractor must notify Region 4 ESC each time it wishes to add an authorized distributor or
dealer. Purchase orders and payment can only be made to the Contractor unless otherwise
approved by Region 4 ESC. Pricing provided to members by added distributors or dealers
must also be less than or equal to the Contractor’s pricing.

11) TERMINATION OF CONTRACT

a) Cancellation for Non-Performance or Contractor Deficiency. Region 4 ESC may terminate
the Contract if purchase volume is determined to be low volume in any 12-month period.
Region 4 ESC reserves the right to cancel the whole or any part of this Contract due to
failure by Contractor to carry out any obligation, term or condition of the contract.  Region
4 ESC may issue a written deficiency notice to Contractor for acting or failing to act in any
of the following:

i. Providing material that does not meet the specifications of the Contract;
ii. Providing work or material was not awarded under the Contract;
iii. Failing to adequately perform the services set forth in the scope of work and

specifications;
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iv. Failing to complete required work or furnish required materials within a reasonable
amount of time;

v. Failing to make progress in performance of the Contract or giving Region 4 ESC
reason to believe Contractor will not or cannot perform the requirements of the
Contract; or

vi. Performing work or providing services under the Contract prior to receiving an
authorized purchase order.

Upon receipt of a written deficiency notice, Contractor shall have ten (10) days to provide 
a satisfactory response to Region 4 ESC. Failure to adequately address all issues of 
concern may result in Contract cancellation.  Upon cancellation under this paragraph, all 
goods, materials, work, documents, data and reports prepared by Contractor under the 
Contract shall immediately become the property of Region 4 ESC. 

b) Termination for Cause. If, for any reason, Contractor fails to fulfill its obligation in a timely
manner, or Contractor violates any of the covenants, agreements, or stipulations of this
Contract Region 4 ESC reserves the right to terminate the Contract immediately and
pursue all other applicable remedies afforded by law. Such termination shall be effective
by delivery of notice, to the Contractor, specifying the effective date of termination. In such
event, all documents, data, studies, surveys, drawings, maps, models and reports
prepared by Contractor will become the property of the Region 4 ESC. If such event does
occur, Contractor will be entitled to receive just and equitable compensation for the
satisfactory work completed on such documents.

c) Delivery/Service Failures. Failure to deliver goods or services within the time specified, or
within a reasonable time period as interpreted by the purchasing agent or failure to make
replacements or corrections of rejected articles/services when so requested shall
constitute grounds for the Contract to be terminated. In the event Region 4 ESC must
purchase in an open market, Contractor agrees to reimburse Region 4 ESC, within a
reasonable time period, for all expenses incurred.

d) Force Majeure. If by reason of Force Majeure, either party hereto shall be rendered unable
wholly or in part to carry out its obligations under this Agreement then such party shall
give notice and full particulars of Force Majeure in writing to the other party within a
reasonable time after occurrence of the event or cause relied upon, and the obligation of
the party giving such notice, so far as it is affected by such Force Majeure, shall be
suspended during the continuance of the inability then claimed, except as hereinafter
provided, but for no longer period, and such party shall endeavor to remove or overcome
such inability with all reasonable dispatch.
The term Force Majeure as employed herein, shall mean acts of God, strikes, lockouts, or
other industrial disturbances, act of public enemy, orders of any kind of government of the
United States or the State of Texas or any civil or military authority; insurrections; riots;
epidemics; landslides; lighting; earthquake; fires; hurricanes; storms; floods; washouts;
droughts; arrests; restraint of government and people; civil disturbances; explosions,
breakage or accidents to machinery, pipelines or canals, or other causes not reasonably
within the control of the party claiming such inability. It is understood and agreed that the
settlement of strikes and lockouts shall be entirely within the discretion of the party having
the difficulty, and that the above requirement that any Force Majeure shall be remedied
with all reasonable dispatch shall not require the settlement of strikes and lockouts by
acceding to the demands of the opposing party or parties when such settlement is
unfavorable in the judgment of the party having the difficulty.

e) Standard Cancellation. Region 4 ESC may cancel this Contract in whole or in part by
providing written notice.  The cancellation will take effect 30 business days after the other
party receives the notice of cancellation.  After the 30th business day all work will cease
following completion of final purchase order.
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12) Licenses. Contractor shall maintain in current status all federal, state and local licenses, bonds 
and permits required for the operation of the business conducted by Contractor. Contractor 
shall remain fully informed of and in compliance with all ordinances and regulations pertaining 
to the lawful provision of services under the Contract. Region 4 ESC reserves the right to stop 
work and/or cancel the Contract if Contractor’s license(s) expire, lapse, are suspended or 
terminated. 

13) Survival Clause. All applicable software license agreements, warranties or service 
agreements that are entered into between Contractor and Region 4 ESC under the terms and 
conditions of the Contract shall survive the expiration or termination of the Contract.  All 
Purchase Orders issued and accepted by Contractor shall survive expiration or termination of 
the Contract. 

14) Delivery. Conforming product shall be shipped within 7 days of receipt of Purchase Order. If 
delivery is not or cannot be made within this time period, the Contractor must receive 
authorization for the delayed delivery. The order may be canceled if the estimated shipping 
time is not acceptable. All deliveries shall be freight prepaid, F.O.B. Destination and shall be 
included in all pricing offered unless otherwise clearly stated in writing. 

15) Inspection & Acceptance. If defective or incorrect material is delivered, Region 4 ESC may 
make the determination to return the material to the Contractor at no cost to Region 4 ESC. 
The Contractor agrees to pay all shipping costs for the return shipment. Contractor shall be 
responsible for arranging the return of the defective or incorrect material. 

16) Payments. Payment shall be made after satisfactory performance, in accordance with all 
provisions thereof, and upon receipt of a properly completed invoice. 

17) Price Adjustments. Should it become necessary or proper during the term of this Contract to 
make any change in design or any alterations that will increase price, Region 4 ESC must be 
notified immediately. Price increases must be approved by Region 4 ESC and no payment for 
additional materials or services, beyond the amount stipulated in the Contract shall be paid 
without prior approval. All price increases must be supported by manufacturer documentation, 
or a formal cost justification letter. Contractor must honor previous prices for thirty (30) days 
after approval and written notification from Region 4 ESC. It is the Contractor’s responsibility 
to keep all pricing up to date and on file with Region 4 ESC.  All price changes must be 
provided to Region 4 ESC, using the same format as was provided and accepted in the 
Contractor’s proposal. 

Price reductions may be offered at any time during Contract. Special, time-limited reductions 
are permissible under the following conditions: 1) reduction is available to all users equally; 2) 
reduction is for a specific period, normally not less than thirty (30) days; and 3) original price 
is not exceeded after the time-limit. Contractor shall offer Region 4 ESC any published price 
reduction during the Contract term. 

18) Audit Rights. Contractor shall, at its sole expense, maintain appropriate due diligence of all 
purchases made by Region 4 ESC and any entity that utilizes this Contract. Region 4 ESC 
reserves the right to audit the accounting for a period of three (3) years from the time such 
purchases are made. This audit right shall survive termination of this Agreement for a period 
of one (1) year from the effective date of termination. Region 4 ESC shall have the authority 
to conduct random audits of Contractor’s pricing at Region 4 ESC's sole cost and expense. 
Notwithstanding the foregoing, in the event that Region 4 ESC is made aware of any pricing 
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being offered that is materially inconsistent with the pricing under this agreement, Region 4 
ESC shall have the ability to conduct an extensive audit of Contractor’s pricing at Contractor’s 
sole cost and expense. Region 4 ESC may conduct the audit internally or may engage a third-
party auditing firm. In the event of an audit, the requested materials shall be provided in the 
format and at the location designated by Region 4 ESC. 

19) Discontinued Products. If a product or model is discontinued by the manufacturer, Contractor 
may substitute a new product or model if the replacement product meets or exceeds the 
specifications and performance of the discontinued model and if the discount is the same or 
greater than the discontinued model. 

20) New Products/Services. New products and/or services that meet the scope of work may be 
added to the Contract.  Pricing shall be equivalent to the percentage discount for other 
products. Contractor may replace or add product lines if the line is replacing or supplementing 
products, is equal or superior to the original products, is discounted similarly or greater than 
the original discount, and if the products meet the requirements of the Contract. No products 
and/or services may be added to avoid competitive procurement requirements. Region 4 ESC 
may require additions to be submitted with documentation from Members demonstrating an 
interest in, or a potential requirement for, the new product or service. Region 4 ESC may reject 
any additions without cause. 

21) Options.  Optional equipment for products under Contract may be added to the Contract at 
the time they become available under the following conditions: 1) the option is priced at a 
discount similar to other options; 2) the option is an enhancement to the unit that improves 
performance or reliability. 

22) Warranty Conditions. All supplies, equipment and services shall include manufacturer's 
minimum standard warranty and one (1) year labor warranty unless otherwise agreed to in 
writing. 

23) Site Cleanup. Contractor shall clean up and remove all debris and rubbish resulting from their 
work as required or directed.  Upon completion of the work, the premises shall be left in good 
repair and an orderly, neat, clean, safe and unobstructed condition. 

24) Site Preparation. Contractor shall not begin a project for which the site has not been prepared, 
unless Contractor does the preparation work at no cost, or until Region 4 ESC includes the 
cost of site preparation in a purchase order.  Site preparation includes, but is not limited to: 
moving furniture, installing wiring for networks or power, and similar pre-installation 
requirements. 

25) Registered Sex Offender Restrictions.  For work to be performed at schools, Contractor 
agrees no employee or employee of a subcontractor who has been adjudicated to be a 
registered sex offender will perform work at any time when students are or are reasonably 
expected to be present.  Contractor agrees a violation of this condition shall be considered a 
material breach and may result in the cancellation of the purchase order at Region 4 ESC’s 
discretion.  Contractor must identify any additional costs associated with compliance of this 
term.  If no costs are specified, compliance with this term will be provided at no additional 
charge. 

26) Safety measures.  Contractor shall take all reasonable precautions for the safety of employees 
on the worksite and shall erect and properly maintain all necessary safeguards for protection 
of workers and the public. Contractor shall post warning signs against all hazards created by 
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its operation and work in progress. Proper precautions shall be taken pursuant to state law 
and standard practices to protect workers, general public and existing structures from injury 
or damage. 

27) Smoking.  Persons working under the Contract shall adhere to local smoking policies.  
Smoking will only be permitted in posted areas or off premises. 

28) Stored materials. Upon prior written agreement between the Contractor and Region 4 ESC, 
payment may be made for materials not incorporated in the work but delivered and suitably 
stored at the site or some other location, for installation at a later date. An inventory of the 
stored materials must be provided to Region 4 ESC prior to payment. Such materials must be 
stored and protected in a secure location and be insured for their full value by the Contractor 
against loss and damage. Contractor agrees to provide proof of coverage and additionally 
insured upon request. Additionally, if stored offsite, the materials must also be clearly identified 
as property of Region 4 ESC and be separated from other materials. Region 4 ESC must be 
allowed reasonable opportunity to inspect and take inventory of stored materials, on or offsite, 
as necessary. Until final acceptance by Region 4 ESC, it shall be the Contractor's 
responsibility to protect all materials and equipment. Contractor warrants and guarantees that 
title for all work, materials and equipment shall pass to Region 4 ESC upon final acceptance. 

29) Funding Out Clause.  A Contract for the acquisition, including lease, of real or personal 
property is a commitment of Region 4 ESC’s current revenue only.  Region 4 ESC retains the 
right to terminate the Contract at the expiration of each budget period during the term of the 
Contract and is conditioned on a best effort attempt by Region 4 ESC to obtain appropriate 
funds for payment of the contract. 

30) Indemnity. Contractor shall protect, indemnify, and hold harmless both Region 4 ESC and its 
administrators, employees and agents against all claims, damages, losses and expenses 
arising out of or resulting from the actions of the Contractor, Contractor employees or 
subcontractors in the preparation of the solicitation and the later execution of the Contract.  
Any litigation involving either Region 4 ESC, its administrators and employees and agents will 
be in Harris County, Texas. 

31) Marketing. Contractor agrees to allow Region 4 ESC to use their name and logo within 
website, marketing materials and advertisement.  Any use of Region 4 ESC name and logo 
or any form of publicity, inclusive of press releases, regarding this Contract by Contractor must 
have prior approval from Region 4 ESC. 

32) Certificates of Insurance. Certificates of insurance shall be delivered to the Region 4 ESC 
prior to commencement of work.  The Contractor shall give Region 4 ESC a minimum of ten 
(10) days’ notice prior to any modifications or cancellation of policies. The Contractor shall 
require all subcontractors performing any work to maintain coverage as specified. 

33) Legal Obligations. It is Contractor’s responsibility to be aware of and comply with all local, 
state, and federal laws governing the sale of products/services and shall comply with all laws 
while fulfilling the Contract.  Applicable laws and regulation must be followed even if not 
specifically identified herein. 

 

  



OFFER AND CONTRACT SIGNATURE FORM

The undersigned hereby offers and, if awarded, agrees to furnish goods and/or services in strict 
compliance with the terms, specifications and conditions at the prices proposed within response 
unless noted in writing.

           Company Name

                         Address

               City/State/Zip

                Telephone No.

                Email Address

                 Printed Name

                               Title 

      Authorized signature

Accepted by Region 4 ESC:

Contract No. ______________

Initial Contract Term      to       

               
Region 4 ESC Authorized Board Member                                             Date
        

              
Print Name

                             
Region 4 ESC Authorized Board Member                                  Date    

       
Print Name

The Marick Group, LLC

13033 Jerome Jay Drive
Cockeysville, MD 21030 US

303-507-2687

april.behtash@marickgroup.com

April Behtash

Managing DirectorManaging Director

R201403

April 1, 2021 March 31, 2024

Linda Tinnerman

Margaret S. Bass

2/23/2021

2/23/2021



CATEGORY SUBCATEGORY BRAND PRODUCT DESCRIPTION 
PRODUCT PART 

NUMBER 
MSRP

DIR Customer 
Discount % off MSRP

ESC 4 Price  Unit 
AVERAGE BRAND 

DISCOUNT

 -$                               
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management SaaS - 1000 users and below Learning-Base $40.00 35.00% 26.195 p/user 50.45%
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 1001- 2500 users Learning-Base $40.00 40.0% 24.18 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 2501 - 5000 users Learning-Base $40.00 45.0% 22.165 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 5001 - 7500 users Learning-Base $40.00 50.0% 20.15 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 7501 - 10000 users Learning-Base $40.00 55.0% 18.135 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 10001 - 15000 users Learning-Base $40.00 60.0% 16.12 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 15001 - 25000 users Learning-Base $40.00 65.0% 14.105 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 25001 and above Learning-Base $40.00 70.0% 12.09 p/user

0 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect SaaS  [add on to Learning] - 1000 users and below Conect-Base $10.00 35.00% 6.54875 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 1001- 2500 users Conect-Base $10.00 40.0% 6.045 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 2501 - 5000 users Conect-Base $10.00 45.0% 5.54125 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 5001 - 7500 users Conect-Base $10.00 50.0% 5.0375 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 7501 - 10000 users Conect-Base $10.00 55.0% 4.53375 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 10001 - 15000 users Conect-Base $10.00 60.0% 4.03 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 15001 - 25000 users Conect-Base $10.00 65.0% 3.52625 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 25001 and above Conect-Base $10.00 70.0% 3.0225 p/user

SaaS 0 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] - 1001- 2500 users  Learning- Cert $7.50 5.0% 7.1784375 p/user
Learning Management System SaaS Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning]- 2501 - 5000 users  Learning- Cert $7.50 10.0% 6.800625 p/user

ESC 4 
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CATEGORY SUBCATEGORY
BRAND Name                                          

if Applies                                  
othereisie enter N/A

SERVICE DESCRIPTION SERVICE CATEGORY
SERVICE PART 

NUMBER 
Serive Unit MSRP

DIR Customer 
Discount % off MSRP

ESC 4 Price  
AVERAGE BRAND 

DISCOUNT

 
-$                             

HCM Integration Software SaaS Cornerstone OnDemand, Inc. Single Sign On (SSO)  Connectors $7,500.00 20.00% 6,045.00$                    20.00%
HCM Integration Software SaaS Cornerstone OnDemand, Inc. Edge Import Connector  Connectors $7,500.00 20.00% 6,045.00$                    
HCM Integration Software SaaS Cornerstone OnDemand, Inc. Outbound Data Feed Connector  Connectors $7,500.00 20.00% 6,045.00$                    
HCM Integration Software SaaS Cornerstone OnDemand, Inc. Inbound Data Feed Connector  Connectors $7,500.00 20.00% 6,045.00$                    
HCM Integration Software SaaS Cornerstone OnDemand, Inc. Unlimited Hosting and Delivery  Connectors $5,000.00 20.00% 4,030.00$                    
HCM Integration Software SaaS Cornerstone OnDemand, Inc. ViLT integration Copnector  Connectors $7,500.00 20.00% 6,045.00$                    

Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS - 1000 users and below  Support $7,000.00 20.00% 5,642.00$                    
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone ChoiceCustomer Support Package SaaS - 1001- 2500 users  Support $10,000.00 20.00% 8,060.00$                    
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package  SaaS - 2501 - 5000 users  Support $12,000.00 20.00% 9,672.00$                    
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS  - 5001 - 7500 users  Support $12,000.00 20.00% 9,672.00$                    
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package  SaaS - 7501 - 10000 users  Support $15,000.00 20.00% 12,090.00$                  
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone ChoiceCustomer Support Package SaaS - 10001 - 15000 users  Support $18,000.00 20.00% 14,508.00$                  
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS - 15001 - 25000 users  Support $20,000.00 20.00% 16,120.00$                  
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS - 25001 and above  Support $25,000.00 20.00% 20,150.00$                  

Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Premier Customer Support Package SaaS - 10001 - 15000 users Support $20,000.00 20.00% 16,120.00$                  
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Premier Customer Support Package SaaS - 15001 - 25000 users Support $50,000.00 20.00% 40,300.00$                  
Software Support Support Services Cornerstone OnDemand, Inc. Cornerstone Premier Customer Support Package SaaS - 25001 and above Support $100,000.00 20.00% 80,600.00$                  

HCM Services Services Cornerstone OnDemand, Inc. Cornerstone Historical Data Load Implementation $10,000.00 20.00% 8,060.00$                    
HCM Services Services Cornerstone OnDemand, Inc. Cornerstone Master Data Load Implementation $10,000.00 20.00% 8,060.00$                    
HCM Services Services Cornerstone OnDemand, Inc. Implementation - Cornerstone Implementation  <5000 users - per Cornerstone module Implementation $275,000.00 20.00% 221,650.00$                
HCM Services Services Cornerstone OnDemand, Inc. Implementation - Cornerstone Enterprise Implementation - > 5000 users - per Cornerstone module Implementation $550,000.00 20.00% 443,300.00$                

Implemenation  - 5001 - 7500 users Implementation $775,000.00 20.00% 624,650.00$                
Implementation- 7501 - 10000 users Implementation $885,000.00 20.00% 713,310.00$                
Implementation - 10001 - 15000 users Implementation $1,050,000.00 20.00% 846,300.00$                
Implementation - 15001 - 25000 users Implementation $1,250,000.00 20.00% 1,007,500.00$            
Implementation - 25001 and above Implementation $1,500,000.00 20.00% 1,209,000.00$            

HCM Services Services Cornerstone OnDemand, Inc. Implemenation- Single Sign On Implementation $10,400.00 20.00% 8,382.40$                    
HCM Services Services Cornerstone OnDemand, Inc. Implementation - Virtual Instructor Led Training Integration Implementation $21,450.00 20.00% 17,288.70$                  

ESC 4 
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Type of Volume Product Category Region 4  Discount % off MSRP

0-1000 SaaS Licenses 35%
1001-2500 SaaS Licenses 40%
2501-5000 SaaS Licenses 45%

5001-7500 SaaS Licenses 50%
7501-10000 SaaS Licenses 55%
10001-15000 SaaS Licenses 60%
15001-25000 SaaS Licenses 65%
25001 and up SaaS Licenses 70%

Contract Sales Threshold Product or Category Description Part Number if Applicable
Original 
DIscount

Additional 
Discount

Total 
Discount

$1,000,000 SaaS licenses 70.00% (+) 5.00% 75.00%

Additional Discount Based On Aggregate Sales 

ESC 4 

Request for Proposal Solicitation Number 20-14

Cornerstone OnDemand, Inc. 

By QTY
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BRAND PRODUCT DESCRIPTION 
PRODUCT PART 

NUMBER 
MSRP

DIR Customer 
Discount % off MSRP

DIR Customer Price* Unit 

Cornerstone OnDemand, Inc. Cornerstone Learning Management SaaS - 1000 users and below Learning-Base $40.00 35.00% $26.20 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 1001- 2500 users Learning-Base $40.00 40.0% $24.18 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 2501 - 5000 users Learning-Base $40.00 45.0% $22.17 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 5001 - 7500 users Learning-Base $40.00 50.0% $20.15 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 7501 - 10000 users Learning-Base $40.00 55.0% $18.14 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 10001 - 15000 users Learning-Base $40.00 60.0% $16.12 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 15001 - 25000 users Learning-Base $40.00 65.0% $14.11 p/user
Cornerstone OnDemand, Inc. Cornerstone Learning Management  SaaS - 25001 and above Learning-Base $40.00 70.0% $12.09 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect SaaS  [add on to Learning] - 1000 users and below Conect-Base $10.00 35.00% $6.55 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 1001- 2500 users Conect-Base $10.00 40.0% $6.05 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 2501 - 5000 users Conect-Base $10.00 45.0% $5.54 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 5001 - 7500 users Conect-Base $10.00 50.0% $5.04 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 7501 - 10000 users Conect-Base $10.00 55.0% $4.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 10001 - 15000 users Conect-Base $10.00 60.0% $4.03 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 15001 - 25000 users Conect-Base $10.00 65.0% $3.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Connect  SaaS [add on to Learning] - 25001 and above Conect-Base $10.00 70.0% $3.02 p/user

Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] - 1001- 2500 users  Learning- Cert $7.50 5.0% $7.18 p/user
Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning]- 2501 - 5000 users  Learning- Cert $7.50 10.0% $6.80 p/user
Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] - 5001 - 7500 users  Learning- Cert $7.50 15.0% $6.42 p/user
Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] 7501 - 10000 users  Learning- Cert $7.50 20.0% $6.05 p/user
Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] - 10001 - 15000 users  Learning- Cert $7.50 25.0% $5.67 p/user
Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] - 15001 - 25000 users  Learning- Cert $7.50 30.0% $5.29 p/user
Cornerstone OnDemand, Inc. Cornerstone Certification Management  SaaS [add on to Learning] - 25001 and above  Learning- Cert $7.50 35.0% $4.91 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management SaaS  [add on to Learning] - 1000 users and below Learning-Compet $7.50 35.00% $4.91 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 1001- 2500 users Learning-Compet $7.50 40.0% $4.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 2501 - 5000 users Learning-Compet $7.50 45.0% $4.16 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 5001 - 7500 users Learning-Compet $7.50 50.0% $3.78 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 7501 - 10000 users Learning-Compet $7.50 55.0% $3.40 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 10001 - 15000 users Learning-Compet $7.50 60.0% $3.02 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 15001 - 25000 users Learning-Compet $7.50 65.0% $2.64 p/user
Cornerstone OnDemand, Inc. Cornerstone Competency Management  SaaS [add on to Learning] - 25001 and above Learning-Compet $7.50 70.0% $2.27 p/user
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$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 1000 users and below [per transaction] Ext-Base $40.00 35.00% $26.20 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 1001- 2500 users [per transaction] Ext-Base $10.00 40.0% $6.05 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 2501 - 5000 users [per transaction] Ext-Base $10.00 45.0% $5.54 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 5001 - 7500 users [per transaction] Ext-Base $10.00 50.0% $5.04 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS- 7501 - 10000 users [per transaction] Ext-Base $10.00 55.0% $4.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 10001 - 15000 users [per transaction] Ext-Base $10.00 60.0% $4.03 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 15001 - 25000 users [per transaction] Ext-Base $10.00 65.0% $3.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Extended Enterprise  SaaS - 25001 and above [per transaction] Ext-Base $10.00 70.0% $3.02 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 1000 users and below Perform-Base $40.00 35.00% $26.20 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 1001- 2500 users Perform-Base $40.00 40.0% $24.18 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 2501 - 5000 users Perform-Base $40.00 45.0% $22.17 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS  - 5001 - 7500 users Perform-Base $40.00 50.0% $20.15 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 7501 - 10000 users Perform-Base $40.00 55.0% $18.14 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 10001 - 15000 users Perform-Base $40.00 60.0% $16.12 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 15001 - 25000 users Perform-Base $40.00 65.0% $14.11 p/user
Cornerstone OnDemand, Inc. Cornerstone Performance Management SaaS - 25001 and above Perform-Base $40.00 70.0% $12.09 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS [add on to Performance]  - 1000 users and belo Success-Base $15.00 35.00% $9.82 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS  [add on to Performance] - 1001- 2500 users Success-Base $15.00 40.0% $9.07 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS  [add on to Performance] - 2501 - 5000 users Success-Base $15.00 45.0% $8.31 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS  [add on to Performance]  - 5001 - 7500 users Success-Base $15.00 50.0% $7.56 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS  [add on to Performance] - 7501 - 10000 users Success-Base $15.00 55.0% $6.80 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS  [add on to Performance] - 10001 - 15000 usersSuccess-Base $15.00 60.0% $6.05 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS  [add on to Performance] - 15001 - 25000 usersSuccess-Base $15.00 65.0% $5.29 p/user
Cornerstone OnDemand, Inc. Cornerstone Succession Management SaaS   [add on to Performance]- 25001 and above Success-Base $15.00 70.0% $4.53 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 1000 users and b  Perform- Comp  $13.50 35.00% $8.84 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 1001- 2500 users  Perform- Comp  $13.50 40.0% $8.16 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 2501 - 5000 users  Perform- Comp  $13.50 45.0% $7.48 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 5001 - 7500 users  Perform- Comp  $13.50 50.0% $6.80 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 7501 - 10000 use  Perform- Comp  $13.50 55.0% $6.12 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 10001 - 15000 us  Perform- Comp  $13.50 60.0% $5.44 p/user
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Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 15001 - 25000 us  Perform- Comp  $13.50 65.0% $4.76 p/user
Cornerstone OnDemand, Inc. Cornerstone Compensation Management SaaS  [add on to Performance] - 25000 users and  Perform- Comp  $13.50 70.0% $4.08 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Engage SaaS  [add on to Performance] - 1000 users and below Survey Add $10.00 35.00% $6.55 p/user
Cornerstone OnDemand, Inc. Cornerstone Engage SaaS  [add on to Performance] - 1001- 2500 users Survey Add $10.00 40.0% $6.05 p/user
Cornerstone OnDemand, Inc. Cornerstone Engage SaaS  [add on to Performance] - 2501 - 5000 users Survey Add $10.00 45.0% $5.54 p/user
Cornerstone OnDemand, Inc. Cornerstone EngageSaaS  [add on to Performance] - 5001 - 7500 users Survey Add $10.00 50.0% $5.04 p/user
Cornerstone OnDemand, Inc. Cornerstone Engage SaaS  [add on to Performance] - 7501 - 10000 users Survey Add $10.00 55.0% $4.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Engaget SaaS  [add on to Performance] - 10001 - 15000 users Survey Add $10.00 60.0% $4.03 p/user
Cornerstone OnDemand, Inc. Cornerstone Engage SaaS  [add on to Performance] - 15001 - 25000 users Survey Add $10.00 65.0% $3.53 p/user
Cornerstone OnDemand, Inc. Cornerstone Engage SaaS  [add on to Performance] - 25000 users and above Survey Add $10.00 70.0% $3.02 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 1000 users and below ATS Base $40.00 35.00% $26.20 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 1001- 2500 users ATS Base $40.00 40.0% $24.18 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 2501 - 5000 users ATS Base $40.00 45.0% $22.17 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 5001 - 7500 users ATS Base $40.00 50.0% $20.15 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 7501 - 10000 users ATS Base $40.00 55.0% $18.14 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 10001 - 15000 users ATS Base $40.00 60.0% $16.12 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 15001 - 25000 users ATS Base $40.00 65.0% $14.11 p/user
Cornerstone OnDemand, Inc. Cornerstone Recruiting SaaS - 25001 and above ATS Base $40.00 70.0% $12.09 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 1000 users and below Onboard $15 35.00% $9.82 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 1001- 2500 users Onboard $15 40.0% $9.07 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 2501 - 5000 users Onboard $15 45.0% $8.31 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 5001 - 7500 users Onboard $15 50.0% $7.56 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 7501 - 10000 users Onboard $15 55.0% $6.80 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 10001 - 15000 users Onboard $15 60.0% $6.05 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 15001 - 25000 users Onboard $15 65.0% $5.29 p/user
Cornerstone OnDemand, Inc. Cornerstone Onboarding [add on to Recruiting] SaaS - 25001 and above Onboard $15 70.0% $4.53 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers SaaS - 1000 users and below Careers Base $25.00 35.00% $16.37 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers SaaS - 1001- 2500 users Careers Base $25.00 40.0% $15.11 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers  SaaS - 2501 - 5000 users Careers Base $25.00 45.0% $13.85 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers  SaaS  - 5001 - 7500 users Careers Base $25.00 50.0% $12.59 p/user
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Cornerstone OnDemand, Inc. Cornerstone Careers  SaaS - 7501 - 10000 users Careers Base $25.00 55.0% $11.33 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers SaaS - 10001 - 15000 users Careers Base $25.00 60.0% $10.08 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers SaaS - 15001 - 25000 users Careers Base $25.00 65.0% $8.82 p/user
Cornerstone OnDemand, Inc. Cornerstone Careers  SaaS - 25001 and above Careers Base $25.00 70.0% $7.56 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone HR SaaS - 1000 users and below HR Base $80.00 35.00% $52.39 p/user
Cornerstone OnDemand, Inc. Cornerstone HR SaaS - 1001- 2500 users HR Base $80.00 40.0% $48.36 p/user
Cornerstone OnDemand, Inc. Cornerstone HR  SaaS - 2501 - 5000 users HR Base $80.00 45.0% $44.33 p/user
Cornerstone OnDemand, Inc. Cornerstone HR SaaS  - 5001 - 7500 users HR Base $80.00 50.0% $40.30 p/user
Cornerstone OnDemand, Inc. Cornerstone HR  SaaS - 7501 - 10000 users HR Base $80.00 55.0% $36.27 p/user
Cornerstone OnDemand, Inc. Cornerstone HR SaaS - 10001 - 15000 users HR Base $80.00 60.0% $32.24 p/user
Cornerstone OnDemand, Inc. Cornerstone HR SaaS - 15001 - 25000 users HR Base $80.00 65.0% $28.21 p/user
Cornerstone OnDemand, Inc. Cornerstone HR  SaaS - 25001 and above HR Base $80.00 70.0% $24.18 p/user

$0.00 p/user
Cornerstone OnDemand, Inc. Cornerstone Content SaaS - 1000 users and below Content $60.00 35.00% $39.29 p/user
Cornerstone OnDemand, Inc. Cornerstone Content SaaS - 1001- 2500 users Content $60.00 40.0% $36.27 p/user
Cornerstone OnDemand, Inc. Cornerstone Content  SaaS - 2501 - 5000 users Content $60.00 45.0% $33.25 p/user
Cornerstone OnDemand, Inc. Cornerstone Content SaaS  - 5001 - 7500 users Content $60.00 50.0% $30.23 p/user
Cornerstone OnDemand, Inc. Cornerstone Content  SaaS - 7501 - 10000 users Content $60.00 55.0% $27.20 p/user
Cornerstone OnDemand, Inc. Cornerstone Content SaaS - 10001 - 15000 users Content $60.00 60.0% $24.18 p/user
Cornerstone OnDemand, Inc. Cornerstone Content SaaS - 15001 - 25000 users Content $60.00 65.0% $21.16 p/user
Cornerstone OnDemand, Inc. Cornerstone Content SaaS - 25001 and above Content $60.00 70.0% $18.14 p/user
Cornerstone OnDemand, Inc. Single Sign On (SSO) $7,500 20.00% 6,045.00$                    p/unit
Cornerstone OnDemand, Inc. Edge Import Connector $7,500 20.00% 6,045.00$                    p/unit
Cornerstone OnDemand, Inc. Outbound Data Feed Connector $7,500 20.00% 6,045.00$                    p/unit
Cornerstone OnDemand, Inc. Inbound Data Feed Connector $7,500 20.00% 6,045.00$                    p/unit
Cornerstone OnDemand, Inc. Unlimited Hosting and Delivery $5,000 20.00% 4,030.00$                    p/unit
Cornerstone OnDemand, Inc. ViLT integration Copnector $7,500 20.00% 6,045.00$                    p/unit

p/unit
Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS - 1000 users and below $7,000.00 20.00% 5,642.00$                    p/unit
Cornerstone OnDemand, Inc. Cornerstone ChoiceCustomer Support Package SaaS - 1001- 2500 users $10,000.00 20.00% 8,060.00$                    p/unit
Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package  SaaS - 2501 - 5000 users $12,000.00 20.00% 9,672.00$                    p/unit
Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS  - 5001 - 7500 users $12,000.00 20.00% 9,672.00$                    p/unit
Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package  SaaS - 7501 - 10000 users $15,000.00 20.00% 12,090.00$                  p/unit
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Cornerstone OnDemand, Inc. Cornerstone ChoiceCustomer Support Package SaaS - 10001 - 15000 users $18,000.00 20.00% 14,508.00$                  p/unit
Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS - 15001 - 25000 users $20,000.00 20.00% 16,120.00$                  p/unit
Cornerstone OnDemand, Inc. Cornerstone Choice Customer Support Package SaaS - 25001 and above $25,000.00 20.00% 20,150.00$                  p/unit

p/unit
Cornerstone OnDemand, Inc. Cornerstone Premier Customer Support Package SaaS - 10001 - 15000 users $20,000.00 20.00% 16,120.00$                  p/unit
Cornerstone OnDemand, Inc. Cornerstone Premier Customer Support Package SaaS - 15001 - 25000 users $50,000.00 20.00% 40,300.00$                  p/unit
Cornerstone OnDemand, Inc. Cornerstone Premier Customer Support Package SaaS - 25001 and above $100,000.00 20.00% 80,600.00$                  p/unit

p/unit
Cornerstone OnDemand, Inc. Cornerstone Historical Data Load $10,000 20.00% 8,060.00$                    p/unit
Cornerstone OnDemand, Inc. Cornerstone Master Data Load $10,000 20.00% 8,060.00$                    p/unit
Cornerstone OnDemand, Inc. Implementation - Cornerstone Implementation  <5000 users - per Cornerstone module $25,000.00 20.00% 20,150.00$                  p/unit
Cornerstone OnDemand, Inc. Implementation - Cornerstone Enterprise Implementation - > 5000 users - per Cornerstone module $48,750.00 20.00% 39,292.50$                  p/unit
Cornerstone OnDemand, Inc. Implementation - System Readiness Implementation $10,400.00 20.00% 8,382.40$                    p/unit
Cornerstone OnDemand, Inc. Implementation - Analytics [Insights] Implementation $21,450.00 20.00% 17,288.70$                  p/unit



a) Performance Capability

i. Include a detailed response to Appendix D, Exhibit A, OMNIA
Partners Response for National Cooperative Contract.
Responses should highlight experience, demonstrate a
strong national presence, describe how Offeror will educate
its national sales force about the Contract, describe how
products and services will be distributed nationwide, include
a plan for marketing the products and services nationwide,
and describe how volume will be tracked and reported to
OMNIA Partners.

Please see Appendix D, Exhibit A for details.

ii. The successful Offeror will be required to sign Appendix D,
Exhibit B, OMNIA Partners Administration Agreement prior
to Contract award. Offerors should have any reviews
required to sign the document prior to submitting a
response. Offeror’s response should include any proposed
exceptions to OMNIA Partners Administration Agreement on
Appendix B, Terms and Conditions Acceptance Form.

iii. Include completed Appendix D, Exhibits F. Federal Funds
Certifications and G. New Jersey Business Compliance.

iv. Describe how Offeror responds to emergency orders.

This is not applicable to Cornerstone OnDemand, Inc. We supply Software as
a Service (SaaS).

v. What is Offeror’s average on time delivery rate? Describe
Offeror’s history of meeting the shipping and delivery
timelines.

Our solution can be deployed in significantly less time than required 
for similar deployments of legacy software. Our SaaS model 
eliminates the need for complex technical requirements such as 
code customization, equipment deployment, and unique delivery 
models. 
A typical implementation takes approximately 12-14 weeks for an 
initial module based on scope and complexity. Timelines can be 
impacted by a number of factors including products purchased and 
services required such as technical integrations. We find there is 
often a need for more extensive discovery and establishment of 
governance for large strategic accounts. This process will add time 
to the front end of the implementation, but ultimately leads to a more 
successful implementation.  



 
vi. Describe Offeror’s ability to meet service and warranty needs. 

 
 Cornerstone can agree to warrant that, when taken as a whole, the software 

shall substantially and materially perform according to documentation 
presented by Cornerstone to the client describing software features and 
functionality. 

 
vii. Describe Offeror’s customer service/problem resolution 

process. Include hours of operation, number of services, etc.  
 

 Depending on a client’s support package, live phone support is 
offered for certified administrators either 24x5 or 24x7, regardless 
of the time zone. 

 In addition, these administrators have 24/7 access to 
SupportCentral, which enables named client administrators to 
access knowledge assets, solutions, and self-service support tools 
online. SupportCentral is powered by a case management system 
and interface that provides the ability to submit, update, track, and 
manage issues. 
 

 SupportCentral enables named client administrators to access 
Global Product Support knowledge assets, solutions, and self-
service support tools online at any time. SupportCentral is powered 
by a case management system and interface that provides the 
ability to submit, update, track and manage questions, issues, and 
other requests as well as access knowledge solutions and make 
enhancement suggestions. 

 Whether created directly by the client within the SupportCentral 
portal or by a Product Specialist as a result of a phone call, all 
reported problems are documented and can be tracked via 
Cornerstone’s "SupportCentral" ticketing solution.   

 Once recorded in SupportCentral, there is an automated process in 
place which determines the priority of each reported case. This 
formula prioritizes based on several criteria including the client's 
level of support package, the location of the reported problem, and 
the time reported. Once prioritized each client submission or "case" 
is assigned to a Product Specialist.  

 The assigned Product Specialist is responsible for seeing the 
problem through to resolution or until it is re-assigned to another 
Product Specialist. Dependent on the nature of the reported 
problem the Product Specialist may escalate the issue or re-route it 
to other support teams. For problems requiring changes to systems, 
a sub-ticket/work order or defect is created (which the client can 
view) and assigned to designated I.T. personnel. Clients can view 
tickets anytime for a status update. Once resolved, the help desk 
will notify the client via e-mail and may initiate a closing call if 



needed. 
A formal/documented incident response process is in place and 
followed for emergency production down problems. Cornerstone 
personnel work closely together to prioritize, discuss, and 
investigate the root cause of the problem in trying to resolve it.   
 

viii. Describe Offeror’s invoicing process. Include payment terms 
and acceptable methods of payments. Offerors shall describe 
any associated fees pertaining to credit cards/p-cards. 
 
Invoices are emailed, and payments are due net 30 from the date 
of the invoice. Clients may pay by check or electronic fund transfer 
(such as ACH, wire, etc.).    
 

ix. Describe Offeror’s contract implementation/customer transition plan. 
 
The Cornerstone product has been successfully deployed to thousands of 
clients from all regions of the globe. All implementations follow a proven 
methodology designed to be flexible for your specific needs based on a 
comprehensive evaluation of your organization’s processes. Cornerstone 
provides Delivery Assurance to all customer deployments to ensure the 
proper methodology and best practices are adhered to by our strategic 
partners. 

Cornerstone is deployed through a documented process of discovery, design, 
and execution; providing templates for deliverables and project plans 
throughout all phases. 

                                       

 
 

 
x. Describe the financial condition of Offeror. 

 
Please see Cornerstone’s financial page on our company website. Here you 
will find Earnings Releases, Quarterly Filings, Annual Reports, and other 
financial information: 
https://investors.cornerstoneondemand.com/investors/financials/financial-
summary/default.aspx  

  

https://investors.cornerstoneondemand.com/investors/financials/financial-summary/default.aspx
https://investors.cornerstoneondemand.com/investors/financials/financial-summary/default.aspx


xi. Provide a website link in order to review website ease of use, 
availability, and capabilities related to ordering, returns and 
reporting. Describe the website’s capabilities and 
functionality. 

 
A product demonstration of Cornerstone OnDemand, Inc. is 
available upon request.  

 
xii. Provide any additional information relevant to this section. 

The Cornerstone Learning Suite allows organizations to reinvent learning and 
development to realize the potential of their employees by creating a culture 
of continuous learning. Go beyond delivering training and compliance to 

developing an engaged, collaborative, and skilled workforce. 

The Cornerstone Learning Suite includes the following products: 

• Cornerstone Learning Management 
Powerful learning platform that enables clients to administer, deliver, 
and track various methods of training to their user population to 
reduce compliance risk, improve business productivity, and increase 
employee engagement.  

• Learning Experience Platform 
Modern learning hub that provides machine-learning recommended 
content, personalized learning paths, and the ability to curate and 
share playlists. 

• Cornerstone Connect 



Social collaboration tool embedded in the LMS that facilitates 
centralized and cross-team communication, captures informal 
learning, and increases productivity.  

• Cornerstone Insights 
Machine-learning based predictive analytics tool that provides access 
to more effective data to prove organizational impact and make talent 
decisions.  

 
Additionally, Cornerstone Content allows organizations to engage their 
employees with modern and relevant e-learning content. Employees can build 
business, creative, and technical skills that will propel their career and your 
business forward.  
 

• Content Anytime 

(Additional cost required) 
Cornerstone’s Content Anytime subscriptions are designed to help 
clients develop and engage their talent. All subscriptions come pre-
integrated into our Learning Experience Platform (LXP). Clients can 
leverage machine learning to recommend relevant content and 
improve employee engagement with the ability to curate, recommend, 
and share playlists that include internal and external content around 
topics of interest. Content Anytime will reduce your administrative 
burden by ensuring your content subscriptions are seamlessly 
integrated and optimized, including course and metadata tagging, 
course thumbnails, initial content upload, refreshing of content, and 
more. 

 
 



EXHIBIT A 
RESPONSE FOR NATIONAL COOPERATIVE CONTRACT 

 
 

3.0 SUPPLIER RESPONSE 
 

Supplier must supply the following information in order for the Principal Procurement 
Agency to determine Supplier’s qualifications to extend the resulting Master Agreement to 
Participating Public Agencies through OMNIA Partners. 

 
3.1 Company 

 
A. Brief history and description of Supplier to include experience providing similar 

products and services. 
 
Cornerstone OnDemand (NASDAQ: CSOD) started with a simple (but bold) idea – to improve 
access to education on a global basis through online learning. We were a tiny company back in 
1999, with a different name, a single shared cordless phone, and a jarringly bright orange logo. 
But the seed was planted: we were off and running with the belief that ongoing learning and 
development are at the heart of how to be both a better individual and a better organization.  
 
Over the past 20+ years, we’ve honed our software and applied our expertise to help companies 
quickly adapt and continuously develop their people with the right skills and the right training. 
Additionally, Cornerstone was one of the first companies to deliver comprehensive HCM and 
Talent Management products exclusively through the cloud.  
 
In the last two decades, Cornerstone has come a long way. We’ve got more than one phone now, 
for instance. But we continue to anticipate, conceptualize, and create new products and features 
that consistently set the bar for the industry. Our People Development solutions impact every 
aspect of the employee experience, helping people to make their best work even better – which 
ultimately translates into greater business results for our customers.  

 
B. Total number and location of sales persons employed by Supplier. 

 
As of June 30, 2020, Cornerstone has approx. 3,000 employees.   

As a public company, Cornerstone does not provide a breakdown of staff services to the public. 
Essentially all of our employees work on behalf of our unified talent management suite. 

Cornerstone is headquartered in Los Angeles, California. In addition, we have established offices 
in Australia, Belgium, Brazil, China, Denmark, Finland, France, Germany, Hong Kong, India, 
Israel, Italy, Japan, Mexico, Netherlands, New Zealand, Norway, Spain, Sweden, Switzerland, and 
the United Kingdom. 

   

 

 



 
C. Number and location of support centers (if applicable) and location of corporate office. 

 
Cornerstone’s primary Global Product Support team resides out of our Los Angeles, California 

headquarters with additional support teams located at our Salt Lake City, Tel Aviv, Mumbai, 

Auckland, and London offices. 

 
D. Annual sales for the three previous fiscal years. 

 

2017   $481.985 million 

2018   $537.891 million 

2019   $576.523 million 

 
a. Submit FEIN and Dunn & Bradstreet report. 

 

Cornerstone’s FEIN: 13-4068197 

 
E. Describe any green or environmental initiatives or policies. 

 
Cornerstone takes sustainability very seriously and continually promotes and encourages sound 
environmental policies both formally and informally. 

 
F. Describe any diversity programs or partners supplier does business with and how 

Participating Agencies may use diverse partners through the Master Agreement. 
Indicate how, if at all, pricing changes when using the diversity program. If there 
are any diversity programs, provide a list of diversity alliances and a copy of their 
certifications. 
 

 Cornerstone is fully committed to Diversity, Equity and Inclusion (DEI) as one of our top 
company priorities. We have recently hired our first Chief Diversity Officer, a position that 
will help to deliver and drive our global DEI strategy, establish rigorous organizational 
benchmarks, and oversee the growth and long-term success of our Cornerstone Resource 
Groups (CRGs). Perhaps most importantly, the Chief Diversity Officer will partner with our 
leadership team to help build an even stronger, more inclusive culture at Cornerstone. 

 We continue to seek new partners and opportunities to create meaningful change at 
Cornerstone.  

 One of the many ways in which we are doing this is by reviewing, revising and adding to 
the learning courses we offer. We are excited to share that we now have nearly 200 
incredible courses on these important topics available to our employees.  



 Additionally, the Cornerstone Content team has curated a new Diversity, Equity, and 
Inclusion Content Anytime subscription that is available for purchase by all clients. The 
Cornerstone Content team has done all the heavy lifting to source the best content across 
10 different providers to bring our customers the top DEI courses available in the market. 
This content library is designed for both managers and individual contributors, with all 
courses coming pre-integrated into Cornerstone Learning and Saba Cloud so that 
administrators can easily roll them out and learners can quickly find them. 

 
G. Indicate if supplier holds any of the below certifications in any classified areas and 

include proof of such certification in the response: 
a. Minority Women Business Enterprise 

Yes No 
If yes, list certifying agency:    

b. Small Business Enterprise (SBE) or Disadvantaged Business Enterprise 
(DBE) 

Yes No 
If yes, list certifying agency:  Small Business Administration   

c. Historically Underutilized Business (HUB) 
Yes No 

If yes, list certifying agency:    
d. Historically Underutilized Business Zone Enterprise (HUBZone) 

Yes No 
If yes, list certifying agency:    

e. Other recognized diversity certificate holder 
Yes No 

If yes, list certifying agency:    
H. List any relationships with subcontractors or affiliates intended to be used when 

providing services and identify if subcontractors meet minority-owned standards. 
If any, list which certifications subcontractors hold and certifying agency. 
 
Cornerstone partners with companies around the globe to provide our clients with unique service 
and technology offerings that enhance their talent management experience. This includes industry-
specific consulting, the best available learning content, and pre-built integrations with leading 
software vendors.  
 
• Services: Cornerstone partners with leading consulting firms in the talent management industry 
to give our clients a variety of choices depending on their particular needs. Our services partners are 
all certified through our partner enablement program and offer implementations, strategic consulting, 
project management, ongoing administration, custom content development, and other technology-
related services.  

• provide prebuilt integrations and support with their workforce products. 

x 

X 

 

X 

X 

X 



 
I. Describe how supplier differentiates itself from its competitors. 

 
At Cornerstone OnDemand, we are committed to helping companies navigate the ever-changing 
new world of work. We continue to accelerate innovation with the intent of helping our customers 
address sudden new challenges, create new opportunities, and transform into resilient 
businesses.   

Your organization will achieve significant benefits with Cornerstone including:  

• Comprehensive People Development Solutions: Over the past 20+ years, we’ve 
honed our software and applied our expertise to help companies quickly adapt and 
continuously develop their people with the right skills and the right training. Featuring 
comprehensive recruiting, personalized learning, modern training content, development-
driven performance management, and holistic employee data management and insights, 
Cornerstone is there for you at every stage.  

• Technology Innovation: Cornerstone was one of the first to deliver comprehensive HCM 
products to the cloud, and we continue to anticipate, conceptualize, and create new 
products and features that consistently set the bar for the industry. Cornerstone's 
solutions reduce IT and maintenance costs, offer immense flexibility in configuration and 
self-customization, allow easy integration with other technology platforms, and can be 
accessed by users anytime, anywhere, and on any device.  

• Client Success Focus: Guidance, transparency, agility, and a culture of listening: these 
core values drive everything that we do. We believe our success as a business depends 
on your success in getting value from our solutions. Top industry analysts have long 
recognized Cornerstone as a “market leader” in the HCM and Talent Management space 
for not only our software solutions but for our satisfied customer base as well.  

• Security & Compliance: Cornerstone maintains a comprehensive security, privacy, and 
compliance program to manage risks for our clients through ongoing oversight and 
monitoring. Our infrastructure has been audited and/or certified to meet the most stringent 
global requirements. Over 7,000 organizations, spanning 75 million users across 180 
countries and 50 languages, trust Cornerstone to keep their data safe and secure.   

 
J. Describe any present or past litigation, bankruptcy or reorganization involving supplier. 

 
From time to time, we are involved in a variety of claims, suits, investigations, and 
proceedings arising from the ordinary course of our business. Although claims, suits, 
investigations and proceedings are inherently uncertain and their results cannot be 
predicted with certainty, we believe that the resolution of our current pending matters will 
not have a material adverse effect on our business, consolidated financial position, or on 
the results of our operations. 
 
The Marick group does not have any past litigation, bankruptcy, or reorganization 



involving suppliers.  

K. Felony Conviction Notice: Indicate if the supplier 
a. is a publicly held corporation and this reporting requirement is not 

applicable; 
 
Not applicable. On March 17, 2011, Cornerstone OnDemand, Inc. became a publicly 
traded company (Nasdaq: CSOD). 

 
b. is not owned or operated by anyone who has been convicted of a felony; or 

 
Not applicable. 

 

c. is owned or operated by and individual(s) who has been convicted of a 
felony and provide the names and convictions. 
 
Not applicable. 

 
L. Describe any debarment or suspension actions taken against supplier 

 
Not applicable. 

 
 
 
 

3.2 Distribution, Logistics 
 

A. Each offeror awarded an item under this solicitation may offer their complete product and service 
offering/a balance of line. Describe the full line of products and services offered by supplier. 

 
Cornerstone is a global leader in people development solutions. We believe people can achieve 
anything when they have the right development and growth opportunities. We offer organizations 
the technology, content, expertise, and specialized focus to help them realize their people 
potential.  



 

Cornerstone features comprehensive recruiting, personalized learning, modern content delivered 
in the flow of work, development-driven performance management, and holistic workforce data 
management and insights. Cornerstone’s solutions are used by approximately 6,300 global clients 
of all sizes, spanning more than 75 million users across over 180 countries and nearly 50 
languages. 

 

 

 

 

 

 

 

 

 

 

DEVELOP 
Cornerstone 
Learning  

Organizations can execute global compliant training initiatives to 
drive business outcomes at scale and across complex hierarchies. 

Content 
Anytime  

Boost performance with expertly produced and curated online 
training paired with our state-of-the-art learning experience 



platform. 

RETAIN 

Cornerstone 
Performance  

Empowers employees to continuously develop & managers to be 
better coaches so your business can keep top talent engaged and 
retained. 

Cornerstone 
Careers  

Empowers employees to continuously develop & managers to be 
better coaches so your business can keep top talent engaged and 
retained. 

  

FIND 
Cornerstone 
Recruiting 

Find the right talent with the right social tools, applicant tracking, 
simple to configure career sites, easy onboarding, and a painless 
candidate experience. 

HR Helps organizations better manage and visualize their employee 
data at a fraction of the time, cost and risk. 

 
 

B. Describe how supplier proposes to distribute the products/service nationwide. Include any states where 
products and services will not be offered under the Master Agreement, including U.S. Territories and 
Outlying Areas. 

 
 

Cornerstone is a multi-tenant, multi-user, on-demand application providing true Software as a 
Service (SaaS) delivery. There are no hardware requirements. Clients do not maintain software or 
provide network administration. The application can be securely accessed 24x7 through any 
internet connected computer with a standard browser. 

All equipment and services are fully managed by Cornerstone. The company operates data 
centers which are located at Equinix collocation facilities in Los Angeles, London, Paris and 
Frankfurt.   

 



C. Describe how Participating Agencies are ensured they will receive the Master Agreement pricing; 
include all distribution channels such as direct ordering, retail or in-store locations, through 
distributors, etc. Describe how Participating Agencies verify and audit pricing to ensure its 
compliance with the Master Agreement. 

 
Cornerstone utilizes a Software-as-a-Service pricing approach. Software fees are based on 
software suites purchased and the number of active users in the system. These fees encompass 
all services associated with licensing, maintenance, hosting, and upgrades. These fees are 
annual recurring fees under a three-year agreement. Additionally, the fee structure proposed 
mirrors the price structure of Cornerstone’s Texas DIR and GSA contracts. Marick and 
Cornerstone OnDemand have a dedicated public sector practice to audit pricing to ensure its 
compliance with the Master Agreement.  

 
D. Identify all other companies that will be involved in processing, handling or shipping the 

products/service to the end user. 
 
Cornerstone partners with companies around the globe to provide our clients with unique service 
and technology offerings that enhance their talent management experience. This includes 
industry-specific consulting, the best available learning content, and pre-built integrations with 
leading software vendors.  

• Services: Cornerstone partners with leading consulting firms in the talent management 
industry to give our clients a variety of choices depending on their particular needs. Our 
services partners are all certified through our partner enablement program and offer 
implementations, strategic consulting, project management, ongoing administration, 
custom content development, and other technology-related services.  

                                              The Marick Group will be solely responsible for implementing Cornerstone OnDemand’s software.  

 

E. Provide the number, size and location of Supplier’s distribution facilities, warehouses and retail 
network as applicable. 

 
Not applicable. Cornerstone is a multi-tenant, multi-user, on-demand application providing true 
Software as a Service (SaaS) delivery. There are no hardware requirements. Clients do not 
maintain software or provide network administration. The application can be securely accessed 
24x7 through any internet connected computer with a standard browser. 

All equipment and services are fully managed by Cornerstone. The company operates data 
centers which are located at Equinix collocation facilities in Los Angeles, London, Paris and 
Frankfurt.   

 
3.3 Marketing and Sales 

 
A. Provide a detailed ninety-day plan beginning from award date of the Master 

Agreement describing the strategy to immediately implement the Master 
Agreement as supplier’s primary go to market strategy for Public Agencies to 



supplier’s teams nationwide, to include, but not limited to: 
 

i. Executive leadership endorsement and sponsorship of the award as the 
public sector go-to-market strategy within first 10 days 
 
The Cornerstone product has been successfully deployed to thousands of clients from all 
regions of the globe. All implementations follow a proven methodology designed to be 
flexible for your specific needs based on a comprehensive evaluation of your 
organization’s processes. Cornerstone provides Delivery Assurance to all customer 
deployments to ensure the proper methodology and best practices are adhered to by our 
strategic partners. 

Cornerstone is deployed through a documented process of discovery, design, and 
execution, providing templates for deliverables and project plans throughout all phases. 

 

Our solution can be deployed in significantly less time than required for similar 
deployments of legacy software. Our SaaS model eliminates the need for complex 
technical requirements such as code customization, equipment deployment, and 
unique delivery models. 

A typical implementation takes approximately 12-14 weeks for an initial module based 
on scope and complexity. Timelines can be impacted by a number of factors including 
products purchased and services required such as technical integrations. We find there 
is often a need for more extensive discovery and establishment of governance for large 
strategic accounts. This process will add time to the front end of the implementation, 
but ultimately leads to a more successful implementation. 

 

 

 
ii. Training and education of Supplier’s national sales force with participation 

from the Supplier’s executive leadership, along with the OMNIA Partners 
team within first 90 days 

 
Our Cornerstone University Services team provides training and performance support 
tools to enable clients to learn and use our talent management solutions successfully. We 
offer a comprehensive library of micro and in-depth online courses that can be accessed 
on demand in accordance with the learner’s schedule and training needs.   

Online Administrator Training  



With purchase of the appropriate online learning subscription, System Administrators 
have full access to our comprehensive online course library covering all aspects of the 
Cornerstone system. These self-paced courses include: 

• Full step-by-step system demonstrations 

• Best practice, process, and workflow suggestions 

• Skill checks 

Client administrators can access these courses and additional resources at any time 
directly from our client portal, the Success Center. 

Additional Training 

Clients may wish to supplement the Online Administrator Training with additional training 
offered through Cornerstone’s Product Academy. Product Academy is our in-person 
(currently virtual) product “boot camp” designed to give customers the product training 
they need quickly. The benefits of Product Academy include:  

• In-depth training on Cornerstone administration for new clients in implementation 
or new administrators joining a veteran client’s team  

• Hands on practice with configuration and administration in real-time with an 
instructor's guidance  

• A 30-minute, private consultation with a trainer within 90 days of training 
completion  

• A voucher to take a Cornerstone Product Certification exam within one year of 
your training 

• Clients can conveniently register and pay directly from the Client Success Center 

 
B. Provide a detailed ninety-day plan beginning from award date of the Master 

Agreement describing the strategy to market the Master Agreement to current 
Participating Public Agencies, existing Public Agency customers of Supplier, as 
well as to prospective Public Agencies nationwide immediately upon award, to 
include, but not limited to: 

 
i. Creation and distribution of a co-branded press release to trade publications 

ii. Announcement, Master Agreement details and contact information 
published on the Supplier’s website within first 90 days 

iii. Design, publication and distribution of co-branded marketing materials 
within first 90 days 

iv. Commitment to attendance and participation with OMNIA Partners at 
national (i.e. NIGP Annual Forum, NPI Conference, etc.), regional (i.e. 
Regional NIGP Chapter Meetings, Regional Cooperative Summits, etc.) 
and supplier-specific trade shows, conferences and meetings throughout 
the term of the Master Agreement 
 
Cornerstone can attend. 

v. Commitment to attend, exhibit and participate at the NIGP Annual Forum 
in an area reserved by OMNIA Partners for partner suppliers. Booth space 
will be purchased and staffed by Supplier. In addition, Supplier commits to 



provide reasonable assistance to the overall promotion and marketing 
efforts for the NIGP Annual Forum, as directed by OMNIA Partners. 

 
 Cornerstone can attend. 

 
 

Cornerstone employees a direct sales force responsible for all Education and State and 
Local government entities. This sales force is responsible for direct outreach to various 
decision makers and stake holders throughout the public sector. The sales team is 
supported by internal Cornerstone marketing professionals who leverage email 
campaigns, web based marketing and add placement to generate awareness of the 
Cornerstone product portfolio. In addition, Cornerstone sales and marketing 
professionals participate in various professional conferences put on by relevant 
organizations within the public sector. 

 
To raise awareness and drive consideration of the OMNIA Partners contract vehicle, we 
are executing the following tactics to cover all of the above audiences: 
• OMNIA Partners will be listed on our State and Local industry page 
• Dedicated DIR page on website similar to this one 
• Press release about the contract renewal 
• Include in nation-wide campaign for state and local governments which include social 

media, inside sales outreach via phone and email, and landing page 
• National public sector virtual lunch and learn promotion will include OMNIA Partners 

logo 
• Inside sales team promotion of OMNIA Partners contract via email 
• Marketing emails to public sector database announcing contract renewal with logo 

https://www.cornerstoneondemand.com/state-local
https://www.cornerstoneondemand.com/csod-tx-dir


vi. Design and publication of national and regional advertising in trade 
publications throughout the term of the Master Agreement Yes. 

vii. Ongoing marketing and promotion of the Master Agreement throughout its 
term (case studies, collateral pieces, presentations, promotions, etc.) Yes.  

viii. Dedicated OMNIA Partners internet web-based homepage on Supplier’s 
website with: We can accommodate.  

 
• OMNIA Partners standard logo; 

• Copy of original Request for Proposal; 

• Copy of Master Agreement and amendments between Principal 
Procurement Agency and Supplier; 

• Summary of Products and pricing; 

• Marketing Materials 

• Electronic link to OMNIA Partners’ website including the online 
registration page; 

• A dedicated toll-free number and email address for OMNIA 
Partners 

 
C. Describe how Supplier will transition any existing Public Agency customers’ 

accounts to the Master Agreement available nationally through OMNIA Partners. 
Include a list of current cooperative contracts (regional and national) Supplier 
holds and describe how the Master Agreement will be positioned among the other 
cooperative agreements.Marick does not hold any current cooperative contracts.  

 
D. Acknowledge Supplier agrees to provide its logo(s) to OMNIA Partners and agrees 

to provide permission for reproduction of such logo in marketing communications 
and promotions. Acknowledge that use of OMNIA Partners logo will require 
permission for reproduction, as well. We acknowledge.  

 
E. Confirm Supplier will be proactive in direct sales of Supplier’s goods and services 

to Public Agencies nationwide and the timely follow up to leads established by 
OMNIA Partners. All sales materials are to use the OMNIA Partners logo. At a 
minimum, the Supplier’s sales initiatives should communicate:We Confirm  

 
i. Master Agreement was competitively solicited and publicly awarded by a 

Principal Procurement Agency 
ii. Best government pricing 

iii. No cost to participate 
iv. Non-exclusive 



F. Confirm Supplier will train its national sales force on the Master Agreement. At a minimum, sales 
training should include: We Confirm  

 
i. Key features of Master Agreement 

ii. Working knowledge of the solicitation process 
iii. Awareness of the range of Public Agencies that can utilize the Master 

Agreement through OMNIA Partners 
iv. Knowledge of benefits of the use of cooperative contracts 

 
G. Provide the name, title, email and phone number for the person(s), who will be responsible for: 

 
i. Executive Support 

ii. Marketing 
iii. Sales 
iv. Sales Support 
v. Financial Reporting 

vi. Accounts Payable 
vii. Contracts 
 

Cornerstone does not provide detailed information on employees in an RFP response. 
We would be happy to provide more information farther in the selection process. 

 
H. Describe in detail how Supplier’s national sales force is structured, including contact information for 

the highest-level executive in charge of the sales team. 
 
As a public company, Cornerstone does not provide a breakdown of staff services to the public. 
Essentially all of our employees work on behalf of our unified talent management suite. 

Cornerstone does not provide detailed information on employees in an RFP response. We would 
be happy to provide more information farther in the selection process. 

 
I. Explain in detail how the sales teams will work with the OMNIA Partners team to implement, grow 

and service the national program. 
 
Your Client Executive is focused on your business drivers and partnering with Executive Sponsors 
to ensure value realization in alignment with overall business goals and strategy. Global Product 
Specialists are available to answer feature/function questions posed by system administrators as 
part of their general support and ongoing configuration of the solution. 

A key differentiator in our support and service capability is the role of the Client Success 
Manager (CSM). We have brought in long-time HR/EPM/L&D practitioners to work 1-on-1 or in an 
event setting with clients, maximizing the value of their investment in Cornerstone. CSMs work 
with our clients to understand their business, key processes, and proactively support their ongoing 
utilization and success with the application. CSMs and other Customer Success teams are 
responsible for product utilization, client engagement, and overall satisfaction of our clients. 

CSMs help to ensure the continued alignment of support to client process and help clients drive a 
high level of user adoption and overall success. CSMs manage and facilitate best practice series 
webinars, regional user groups, special interest groups, communities of practice, and general 
information sessions. These networking opportunities are in conjunction with the 1-on-1 proactive 



support included in our premium support packages to ensure our clients get the most out of the 
Cornerstone solution. 

Client Success Managers will: 

• Provide Go-Live Support 

• Provide best practices and discuss complex system questions 

• Provide recommendations around consulting, coaching, training, and workshops 

• Provide testing recommendations during the release process 

• Connect you with other clients and the client community 

Roles and Responsibilities 
 
Sales Executive and Account Manager | Focus: ROI of the solution 

• Primary point of contact for the executive team/business sponsor to ensure alignment of solutio  
with overall business strategy 

• Maintain executive support of the solution as part of the talent management strategy in 
conjunction with the Client Success Manager. 

 
Client Success Manager | Focus: Value of the solution 

• Support client’s execution of their talent management strategy 

• HR, Learning, and OD practitioners with “real world” experience 

• Certified in Cornerstone Solutions 

• Recommend solutions to optimize workflows and processes within their talent management 
strategy and the portal environment 

• Responsible for the overall success of the solution and client satisfaction 

 
Global Product Specialist | Focus: Operation of the solution 

• Contact for day-to-day system questions 

• Work with client administrators to answer feature/function questions 

• Engage the appropriate Cornerstone resources to resolve issues and service requests 

 
We believe this relationship approach to client support and client success has contributed directly 
to our high client retention rate and high rankings for client satisfaction in independent research 
studies. 

 
I. Explain in detail how Supplier will manage the overall national program 

throughout the term of the Master Agreement, including ongoing 
coordination of marketing and sales efforts, timely new Participating Public 
Agency account set- up, timely contract administration, etc. 

 
Cornerstone has proven a relationship model that contributes to the continued success of our 
clients. Throughout our partnership, we believe there are multiple conversations taking place 



regarding business impact, solution strategy, and configuration. We have aligned team members 
in each of these three areas. Clients will work with a Client Executive, a Client Success 
Manager, or other expert, and will have access to our team of Global Product Specialists. 

Your Client Executive is focused on your business drivers and partnering with Executive Sponsors 
to ensure value realization in alignment with overall business goals and strategy. Global Product 
Specialists are available to answer feature/function questions posed by system administrators as 
part of their general support and ongoing configuration of the solution. 

A key differentiator in our support and service capability is the role of the Client Success 
Manager (CSM). We have brought in long-time HR/EPM/L&D practitioners to work 1 on 1 or in an 
event setting with clients focused on maximizing the value of their investment in 
Cornerstone. CSMs work with our clients to understand their business, key processes, and 
proactively support their ongoing utilization and success with the application. CSMs and other 
Customer Success teams are responsible for product utilization, client engagement, and overall 
satisfaction of our clients. 

CSMs help to ensure the continued alignment of support to client process and help clients drive a 
high level of user adoption and overall success. CSMs manage and facilitate best practice series 
webinars, regional user groups, special interest groups, communities of practice, and general 
information sessions. These networking opportunities are in conjunction with the 1-on-1 proactive 
support included in our premium support packages to ensure our clients get the most out of the 
Cornerstone solution. 

Client Success Managers will: 

• Provide Go-Live Support 

• Provide best practices and discuss complex system questions 

• Provide recommendations around consulting, coaching, training, and workshops 

• Provide testing recommendations during the release process 

• Connect you with other clients and the client community 

 

Roles and Responsibilities 
 
Sales Executive and Account Manager | Focus: ROI of the solution 

• Primary point of contact for the executive team/business sponsor to ensure alignment of 
solution with overall business strategy 

• Maintain executive support of the solution as part of the talent management strategy in 
conjunction with the Client Success Manager. 



 
Client Success Manager | Focus: Value of the solution 

• Support client’s execution of their talent management strategy 

• HR, Learning, and OD practitioners with “real world” experience 

• Certified in Cornerstone Solutions 

• Recommend solutions to optimize workflows and processes within their talent 
management strategy and the portal environment 

• Responsible for the overall success of the solution and client satisfaction 

 
Global Product Specialist | Focus: Operation of the solution 

• Contact for day-to-day system questions 

• Work with client administrators to answer feature/function questions 

• Engage the appropriate Cornerstone resources to resolve issues and service requests 

 
We believe this relationship approach to client support and client success has contributed directly 
to our high client retention rate and high rankings for client satisfaction in independent research 
studies. 

Customer Success Program 

Core components of Cornerstone’s Customer Success Program include: 

• Client Success Framework: The Framework is a time- and role-based, cross-functional 
and cross-geographical model outlining the activities that are critical for client success at 
key milestones throughout the client lifecycle – from selection and implementation through 
go-live, adoption and optimization. This consistency allows the company to lay out a 
“success roadmap” for both Cornerstone’s employees and its clients. 

• Client Success Services: As noted above, staffed with industry and Cornerstone 
solution experts, the Client Success Services team collaborates with clients to provide 
hands-on, contextual support for optimizing the use of – and investment in – 
Cornerstone’s software. The team also offers strategic counsel and expert guidance to 
help clients establish best practices and align programs with business goals. 

• Cornerstone Success Center: This online community allows our clients to learn the 
product, connect and collaborate with others, resolve product and technical questions, 
and grow as professionals and users of the Cornerstone solution. Clients can also provide 
product suggestions and access information on current, past and future Cornerstone 
releases. 

• Global Client Satisfaction: Cornerstone continuously measures client satisfaction in 
real-time, at all levels of the relationship. This allows us to leverage our clients' feedback 
for improving processes and addressing specific needs. We measure client satisfaction 
throughout the entire client lifecycle; this includes a process for taking real-time action to 
ensure responsiveness at the highest level. 

Client Adoption and Engagement 

Cornerstone Client Success Managers (CSM) are responsible for partnering with clients to ensure 
solution utilization, engagement, and overall client satisfaction. To support these three areas 



CSMs make recommendations at regular intervals to clients highlighting product utilization 
metrics, continued opportunities, and make configuration and process recommendations to 
continue to optimize the solution. Client Success Managers also facilitate: 

• Communities of Practice – Collaborative forums where clients connect and discuss how to 
best leverage the solution. 

• User Groups – Regional networking events for clients. The agenda is determined by the 
client attendees and facilitated by the client co-chair and the CSM. 

• Product Advisory Councils - Provide a structured, interactive platform for select senior-
level Cornerstone clients to engage with Cornerstone product management by providing 
feedback on and influencing future product direction. 

• Executive Exchange – In person and virtual events that allow our client’s executive 
stakeholders to network with fellow colleagues and Cornerstone leaders, learn from talent 
management experts and gain insight into Cornerstone’s strategic roadmap 

 
J. State the amount of Supplier’s Public Agency sales for the previous fiscal 

year. Provide a list of Supplier’s top 10 Public Agency customers, the total 
purchases for each for the previous fiscal year along with a key contact for 
each. 

 
Total purchases, and key contacts are not publicly disclosed information.  

Top 10 Accounts by Revenue are below: 

1. United States Postal Service (USPS) 

2. Defense Acquisition University (DAU) 

3. Department of the Navy 

4. Kentucky Personnel Cabinet 

5. Social Security Administration (SSA) 

6. State of North Carolina 

7. Foreign Service Institute (FSI) 

8. Enterprise Services - HRIT 

9. Wisconsin Department of Administration 

10. Food and Drug Administration (FDA) 

 
K. Describe Supplier’s information systems capabilities and limitations 

regarding order management through receipt of payment, including 
description of multiple platforms that may be used for any of these 
functions. 

 
Cornerstone contracts are typically for 3 years. All year 1 fees are due net 30 days after invoice. 
Years 2 and 3 are invoiced on the anniversary date due net 30.   

All costs are detailed for each invoice.  We invoice to corporate but can include usage reports by 
Business Units if applicable.   



Invoices are emailed, and payments are due net 30 from the date of the invoice. Clients may pay 
by check or electronic fund transfer (such as ACH, wire, etc.).    
 
Cornerstone will provide item descriptions on our invoices, based on the contract. Anything 
additional based on individual locations must be specified and agreed upon in the contract by both 
parties. 

   
    



L. Provide the Contract Sales (as defined in Section 10 of the
OMNIA Partners Administration Agreement) that
Supplier will guarantee each year under the Master
Agreement for the initial three years of the Master
Agreement (“Guaranteed Contract Sales”). At this time,
we cannot guarantee minimum contract sales.

. 

M. Even though it is anticipated many Public Agencies
will be able to utilize the Master Agreement without
further formal solicitation, there may be circumstances
where Public Agencies will issue their own
solicitations. The following options are available when
responding to a solicitation for Products covered under
the Master Agreement.
Acknowledged by Cornerstone and Marick.

i. Respond with Master Agreement pricing
(Contract Sales reported to OMNIA Partners).

ii. If competitive conditions require pricing lower
than the standard Master Agreement not-to-
exceed pricing, Supplier may respond with
lower pricing through the Master Agreement. If
Supplier is awarded the contract, the sales are
reported as Contract Sales to OMNIA Partners
under the Master Agreement.

iii. Respond with pricing higher than Master
Agreement only in the unlikely event that the
Public Agency refuses to utilize Master
Agreement (Contract Sales are not reported to
OMNIA Partners).

iv. If alternative or multiple proposals are



permitted, respond with pricing higher than 
Master Agreement, and include Master 
Agreement as the alternate or additional 
proposal. 

Detail Supplier’s strategies under these options when responding to a 
solicitation. 

Acknowledged by Cornerstone and Marick 



a) Qualification and Experience

i. Provide a brief history of the Offeror, including year it was
established and corporate office location.
Cornerstone OnDemand (NASDAQ: CSOD) started with a simple (but bold)
idea – to improve access to education on a global basis through online
learning. We were a tiny company back in 1999, with a different name, a
single shared cordless phone, and a jarringly bright orange logo. But the seed
was planted: we were off and running with the belief that ongoing learning
and development are at the heart of how to be both a better individual and a
better organization.

Over the past 20+ years, we’ve honed our software and applied our expertise 
to help companies quickly adapt and continuously develop their people with 
the right skills and the right training. Additionally, Cornerstone was one of the 
first companies to deliver comprehensive HCM and Talent Management 
products exclusively through the cloud.  

In the last two decades, Cornerstone has come a long way. We’ve got more 
than one phone now, for instance. But we continue to anticipate, 
conceptualize, and create new products and features that consistently set the 
bar for the industry. Our People Development solutions impact every aspect 
of the employee experience, helping people to make their best work even 
better – which ultimately translates into greater business results for our 
customers.  

Cornerstone is headquartered in Los Angeles, California. In addition, we have 
established offices in Australia, Belgium, Brazil, China, Denmark, Finland, 
France, Germany, Hong Kong, India, Israel, Italy, Japan, Mexico, 
Netherlands, New Zealand, Norway, Spain, Sweden, Switzerland, and the 
United Kingdom. 

ii. Describe Offeror’s reputation in the marketplace.
At Cornerstone OnDemand, we are committed to helping companies navigate
the ever-changing new world of work. We continue to accelerate innovation
with the intent of helping our customers address sudden new challenges,
create new opportunities, and transform into resilient businesses.

Your organization will achieve significant benefits with Cornerstone including:

• Comprehensive People Development Solutions: Over the past
20+ years, we’ve honed our software and applied our expertise to
help companies quickly adapt and continuously develop their people



with the right skills and the right training. Featuring comprehensive 
recruiting, personalized learning, modern training content, 
development-driven performance management, and holistic 
employee data management and insights, Cornerstone is there for 
you at every stage.  

• Technology Innovation: Cornerstone was one of the first to deliver
comprehensive HCM products to the cloud, and we continue to
anticipate, conceptualize, and create new products and features that
consistently set the bar for the industry. Cornerstone's solutions
reduce IT and maintenance costs, offer immense flexibility in
configuration and self-customization, allow easy integration with other
technology platforms, and can be accessed by users anytime,
anywhere, and on any device.

• Client Success Focus: Guidance, transparency, agility, and a
culture of listening: these core values drive everything that we do. We
believe our success as a business depends on your success in
getting value from our solutions. Top industry analysts have long
recognized Cornerstone as a “market leader” in the HCM and Talent
Management space for not only our software solutions but for our
satisfied customer base as well.

• Security & Compliance: Cornerstone maintains a comprehensive
security, privacy, and compliance program to manage risks for our
clients through ongoing oversight and monitoring. Our infrastructure
has been audited and/or certified to meet the most stringent global
requirements. Over 7,000 organizations, spanning 75 million users
across 180 countries and 50 languages, trust Cornerstone to keep
their data safe and secure.

iii. Describe Offeror’s reputation of products and services in the
marketplace.

The major industry analyst firms covering the Talent Management and HR
software space publish trusted vendor and market research studies.
Cornerstone has been identified as a “leader” in all these flagship industry
analyst reports. Notable highlights include:

• Fosway 9-Grid: Integrated Talent Management and HCM (2019):
9-Grid is a unique five-dimensional market analysis model that helps
European buyers demystify supplier decisions for next gen HR,
Talent, and Learning, based on potential, performance, presence,



and total cost of ownership, and future trajectory. Cornerstone is the 
number one “Strategic Leader” in Talent Management. 

• Nelson Hall NEAT: Next Generation HCM Technology (2019): This
report on HCM vendors in the Mid/Large market identifies
Cornerstone a “Leader”, reflecting our ability to meet future client
requirements as well as delivering immediate benefits to HCM
technology clients.

• Nucleus Research Talent Management Value Matrix (2019):
Cornerstone was identified as a “Leader” in the Talent Management
space based on product usability and functionality as well as the
value that customers realize from the capabilities of the product.

• Constellation Shortlist for Talent Management Suites (2020): This
report evaluates solutions categorized in the Talent Market and is
determined by client inquires, partner conversations, customer
references, vendor selection projects, market share, and internal
research.

• Aragon Research Globe for Corporate Learning (2019): This
report ranks Cornerstone as the definitive market leader in the new
world of modern learning. Specific strengths noted by the analyst
includes our Talent and Learning platform, compliance enablement at
scale, content offerings and delivery, video and mobile learning, and
predictive analytics.

Please visit the Industry Recognition page of our company website for a more 
comprehensive list of awards and recognition that Cornerstone has received 
in the last few years: https://www.cornerstoneondemand.com/industry-
recognition. 

iv. Describe the experience and qualification of key employees.

Phil Saunders, Chief Executive Officer

Phil Saunders joined Cornerstone as the Chief Executive Officer in June
2020. Previously, he was the CEO of Saba Software and was responsible for
guiding Saba's vision and strategy across all product and go-to-market
functions, business operations, talent and culture initiatives.

Phil joined Saba in 2015, after a 20-year tenure at Gemalto (previously
SafeNet), where he served in key sales and marketing leadership roles before
rising to Chief Revenue Officer and board member. He was instrumental in

https://www.cornerstoneondemand.com/industry-recognition
https://www.cornerstoneondemand.com/industry-recognition


Saba's growth and position as a talent management leader. Phil served as 
president and key member of the Saba executive team and board of 
directors, prior to being appointed to succeed Pervez Qureshi as CEO, 
following his retirement. 

Phil holds a Bachelor of Science in Business from the State University of New 
York at Albany and a Master of Business Administration from the Seton Hall 
University W. Paul Stillman School of Business. 

Jeff Lautenbach, President, Global Field Operations 

Jeff Lautenbach is President, Global Field Operations for Cornerstone 
OnDemand. In this role, Jeff is responsible for Cornerstone’s global sales, 
delivery and client success functions. 

Jeff brings more than 25 years of experience in building and transforming 
cloud and SaaS businesses to scale and leading direct and indirect teams. 
Most recently, Jeff served as president of worldwide field operations at Jive 
Software, where he led the company’s sales, business development and 
indirect channels around the globe. His extensive background also includes 
running enterprise commercial sales for North America at Salesforce.com, 
serving as Chief Revenue Officer for hc1.com, as well as leading the global 
CRM business for SAP. Prior to that, he spent nearly 20 years with IBM, 
overseeing more than 1,300 sales and technical professionals who supported 
IBM’s software customers. 

Jeff holds an MBA from University of Illinois and a Bachelor’s degree in 
Marketing from Xavier University. 

Brian Swartz, Chief Financial Officer 

Brian Swartz is the Chief Financial Officer of Cornerstone OnDemand. In this 
role, Brian is responsible for Cornerstone's financial related matters, including 
accounting, tax, treasury, financial reporting, FP&A, as well as investor 
relations, pricing, and strategic sourcing. 

Brian is a seasoned finance executive with more than 20 years of global 
finance, operations and business development experience and has 
established relationships with Wall Street investors and analysts. He has 
worked in a variety of industries, including e-commerce, technology and 
educational services. Prior to Cornerstone, Brian served as CFO of zulily, one 
of the largest e-commerce companies in the U.S. with over $1 billion in 
revenue. Prior to zulily, Brian served as CFO of Apollo Education Group, a 
global private-sector education company with over $2 billion in revenue. 
Before his role with Apollo, Brian was VP and Corporate Controller of 
EaglePicher, an industrial manufacturing and technology company. He began 
his career in public accounting and is a CPA. 



Brian has been a big supporter of the communities that he’s lived in having 
previously served as Chairman of the Phoenix Children’s Hospital Foundation 
and as an Executive Committee and Board Member of the Grater Phoenix 
Chamber of Commerce. 

Brian holds a Bachelor of Science in Business Administration with an 
Accounting major from the University of Arizona. He has a wife and two 
children and enjoys cycling and swimming and was a competitive triathlete. 

Heidi Spirgi, Chief Marketing and Strategy Officer 
Heidi Spirgi is the Chief Marketing and Strategy Officer for Cornerstone. In 
this role, she leverages her 20 years of deep industry expertise to lead the 
company’s global marketing functions and drive strategy and innovation for 
the business and its comprehensive product portfolio. 

Heidi has spent her career helping organizations unleash the power of their 
workforce by reimagining their approach to talent management. Prior to 
Cornerstone, Heidi served as Senior Vice President (SVP) of Product and 
Services for The Marcus Buckingham Company, a talent management 
company acquired by ADP, where she was responsible for the direction, 
strategy and deployment of the company’s technology products. Before that, 
Heidi co-founded her own strategic HCM consulting firm, Knowledge Infusion, 
which was acquired by Appirio in 2012. She then joined Appirio as the SVP of 
HCM. Earlier in her career, Heidi spent seven years at PeopleSoft, and held 
positions at Seagate Technology and Swiss Bank Corporation. 

Heidi is an active participant in the HCM community and is a frequent 
presenter and panelist at industry events. She writes frequently on the topics 
of HR, talent management and technology. She holds a master’s degree from 
the University of California Los Angeles and a bachelor’s degree from the 
University of Michigan. 

Mark Goldin, Chief Technology Officer 

Mark Goldin is the Chief Technology Officer for Cornerstone OnDemand. In 
this role, Mark is responsible for building and directing the company's global 
technology strategy, which will allow the organization to best scale in the 
midst of rapid growth. Goldin oversees application architecture, development, 
quality assurance and technology operations while leading a world-class team 
of engineers to assure Cornerstone's continued excellence in providing 
innovative and feature-rich talent management software. 

Prior to joining Cornerstone, Mark was the Chief Operations and Technology 
Officer at Green Dot Corporation where he oversaw application development, 



IT infrastructure, supply chain and logistics, and call center operations with a 
team that helped grow valuation by greater than a factor of 10 in just three 
years. Goldin has also held CTO positions at Thomson Elite (where he 
conceived, founded and ran SaaS pioneer Elite.com) and DestinationRx. 

Vincent Belliveau, Chief Executive, EMEA 

Vincent Belliveau is Chief Executive, EMEA for Cornerstone OnDemand. He 
is responsible for overseeing all of Cornerstone's European operations 
including sales and marketing, implementation, services and support. Vincent 
joined Cornerstone in 2007 and has built the company’s very successful 
EMEA business essentially from scratch. 

Prior to joining Cornerstone OnDemand, Belliveau served as the North East 
Europe Director of IBM's Master Data Management (MDM) and Information 
Integration Solutions. Vincent also served as IBM's EMEA Sales Director for 
WebSphere Product Center Software (formerly known as Trigo), where he 
grew the client base, developed key routes to markets and increased license 
sales. Prior to that, Belliveau honed his management consulting and business 
analysis skills while at McKinsey & Company. 

Vincent received his Commerce Baccalaureate (B.Com) from McGill 
University, where he majored in accounting and finance. He is fluent in 
English, French and Spanish. Vincent currently resides in Paris, France with 
his family. 

Adam Weiss, Chief Administrative Officer & General Counsel 

Adam Weiss is Chief Administrative Officer & General Counsel for 
Cornerstone OnDemand, In this role, Adam oversees all legal and business 
matters affecting the company and its international subsidiaries. Additionally, 
he leads the company’s legal, talent, and administration teams worldwide. 
Weiss helped guide the company through its successful IPO in 2011 and 
facilitated the launch of the Cornerstone OnDemand Foundation. 

Prior to joining Cornerstone, Adam practiced law at Lurie, Zepeda, Schmalz & 
Hogan (now Lurie, Zepeda, Schmalz, Hogan & Martin). 

Adam serves as President of Shalom Institute and sits on the boards of the 
Santa Monica Chamber of Commerce and American Jewish Committee. 

Weiss holds a J.D. from UCLA School of Law and a B.A. in Economics and 
Political Science from Stanford University. 

Julie Brandt, Executive Director, Cornerstone OnDemand Foundation 

http://www.cornerstoneondemand.org/


As Executive Director of the Cornerstone OnDemand Foundation, Julie 
Brandt is responsible for developing and driving the growth, reach, and 
sustainability of the foundation. 

Before joining Cornerstone, she advised companies and individuals on 
philanthropic, community relations, and public affairs strategies and 
previously served as senior vice president of corporate social responsibility 
and public affairs for ACC Capital Holdings, where she oversaw all 
philanthropic and communications efforts. Prior to her work with ACC, Julie 
was director of the Mayor's Small Business Commission and deputy director 
of policy for the Mayor's Office of Economic Development in San Francisco. 
Her professional experience also includes managing community and 
government relations for the Pacific Gas & Electric Company and for 
Assemblyman John Burton (D-San Francisco). 

Julie holds a BA in sociology from Stanford University and is a Wexner Fellow 
and a graduate of the Coro Foundation Public Policy program. She currently 
serves on the advisory board of Beyond Differences and on the board of 
directors of the John Burton Foundation for Children Without Homes. 

Chirag Shah, SVP & General Manager, Growth Markets 

Chirag Shah is Senior Vice President & General Manager, Growth Markets at 
Cornerstone OnDemand. In this role, Chirag leads the company’s strategy for 
both the Asia-Pacific & Japan (APJ) region as well as the global Small & 
Medium-Sized Business (SMB) segment, which represent Cornerstone's two 
largest growth investments. This includes providing oversight for sales, 
marketing, alliances, client success and operations for both APJ and SMB, 
and guiding product development for the company's PiiQ solution. 

Prior to his current role, Chirag served in a variety of leadership capacities in 
the areas of strategy, finance and corporate development. Most recently, 
Chirag was Vice President, Finance & Strategy for Cornerstone, where he 
provided oversight over corporate strategic planning and budgeting, investor 
relations, global pricing and corporate development. Earlier in his tenure with 
Cornerstone, Chirag helped spearhead the company’s successful initial public 
offering, which was completed in March 2011. Prior to joining Cornerstone in 
2009, Chirag was an investment banker focused on mergers and acquisitions. 

Chirag is passionate about supporting causes that help alleviate the impact of 
economic inequality on children. He previously served as a Board Member for 
the Boys & Girls Club of East Los Angeles and worked with Reading 
Partners, a non-profit focused on improving literacy levels of children from 
low-income communities. 

Chirag holds a B.S. from Georgetown University and an M.B.A. from the 
Kellogg School of Management at Northwestern University. 



Kimberly Cassady, Chief Talent Officer 

Kimberly Cassady is the Chief Talent Officer at Cornerstone OnDemand. In 
this role, Kimberly drives all internal talent initiatives for Cornerstone’s global 
workforce, including talent acquisition, talent operations and compliance, 
learning and development, global engagement, compensation and benefits, 
and facilities and administration. She directly leads a team of more than 40 
talent practitioners. 

Kimberly brings more than 18 years of experience in human resources and 
operations leadership. Prior to Cornerstone, she held human resources 
leadership roles at Galileo Processing and spent more than 10 years in 
human resources and manufacturing leadership at Valassis. 

Kimberly holds a Bachelor’s in Business Management and a Master’s in 
Business Administration, as well as a Six Sigma Black Belt. She resides in 
Los Angeles where you can frequently find her riding her Harley along the 
coast. 

Trish Coughlin, Chief Accounting Officer 
Trish Coughlin is the Chief Accounting Officer at Cornerstone and is based in 
the company’s Salt Lake City office. She has more than 25 years of 
experience in corporate finance, accounting and operations across a broad 
range of industries. Prior to Cornerstone, Trish was the Corporate Controller 
at Workday, where she drove the scalability of the global accounting 
organization to support revenue growth from $275 million to $3 billion and 
built a finance operations center in Salt Lake City. Prior to Workday, Trish 
was a managing director at Goldman Sachs where she held finance and 
operational leadership roles. Trish previously held roles at Honeywell where 
she was controller of a $4 billion business, and PricewaterhouseCoopers 
(PwC) where she provided services to multinational clients in the audit and 
transaction advisory practices. 

Trish has been an active supporter in her community and has previously 
served on the Executive Committee of the board of directors at the 
Community Foundation of Utah and The McGillis School. She also served on 
the board of directors at the YWCA and was a founding member and co-chair 
of the Utah Women's Giving Circle. 

Trish holds a Bachelor of Science in Accounting and a Bachelor of Arts in 
International Relations from Lehigh University and is a Certified Public 
Accountant. 

Duane La Bom, Chief Diversity Officer 



Duane La Bom is the Chief Diversity Officer for Cornerstone. He is 
responsible for driving the company’s Diversity, Equity, and Inclusion (DEI) 
strategy and cultivating an inclusive workplace environment that ensures the 
entire global Cornerstone team is contributing to lasting, cultural change. 

Duane is an experienced business leader with a passion for leveraging HR to 
continually improve business performance. He has led successful DEI 
programs at both emerging high-growth organizations and established 
Fortune 100 companies, building high-performance, inclusive cultures that 
drive continued business growth. 

Prior to Cornerstone, Duane was the Executive Director of Global Diversity & 
Inclusion for Texas Instruments, a global technology company with 30,000 
employees worldwide. Before that, he was the Chief Diversity Officer and VP 
of Talent Management for Tesoro/Andeavor, a public company in the oil and 
gas industry with over 17,000 employees. He has also held HR and DEI 
leadership positions at Rackspace, Toyota Motors Manufacturing North 
America, and Willamette Industries. 

A native of Louisiana, Duane is an industrial engineering graduate of North-
western State University and he completed the Advanced HR Management 
Program at Cornell University Business School. He currently resides in Texas 
with his wife and three children. 

v. Describe Offeror’s experience working with the government sector.

Please visit the Cornerstar Client page of our corporate website at:

https://www.cornerstoneondemand.com/clients 

Cornerstone OnDemand has a team dedicated to public sector for both the 
federal and state and local jurisdictions. Some Cornerstone public sector 
clients are:  

• US Postal Service

• Social Security Administration

• US Navy

• Texas Parks and Wildlife

• Texas Workforce Commission

• Dallas Independent School District

• Los Angeles Unified School District

Additionally, Cornerstone will gladly facilitate discussions with client 
references further in the vendor selection process.    

https://www.cornerstoneondemand.com/clients


vi. Describe past litigation, bankruptcy, reorganization, state
investigations of entity or current officers and directors.

From time to time, we are involved in a variety of claims, suits, investigations, 
and proceedings arising from the ordinary course of our business. Although 
claims, suits, investigations and proceedings are inherently uncertain and 
their results cannot be predicted with certainty, we believe that the resolution 
of our current pending matters will not have a material adverse effect on our 
business, consolidated financial position, or on the results of our operations. 

vii. Provide a minimum of 10 customer references relating to the
products and services within this RFP. Include entity name,
contact name and title, contact phone and email, city, state,
years serviced, description of services and annual volume.

Dallas Independent School District  
Suzy Smith 
Director of Performance Management  
JerSmith@dallasisd.org 
Dallas Texas 
Learning Management System and Performance Management since 2016 
21,000 users  

Los Angeles Unified School District  
Robyn Warren 
Assistant Director of Human Resources  
robyn.warren@lausd.net 
Los Angeles, California  
Learning Management System and Connect client since 2013 
80,000 users  

KIPP Houston Public Schools 
Chuck Fimble 
Chief Talent Officer 
832-328-1051 ext. 1654
cfimble@kipphouston.org
Houston, Texas
Learning and
Performance Management, Compensation and Connect client since 2015
1,850 users

Texas Workforce Commission 
Laura Greer 
Manager of Professional Development Logistics 
979-847-7318
lgreer@tamu.edu
Austin, Texas
Learning Management System since 2015

mailto:JerSmith@dallasisd.org
mailto:robyn.warren@lausd.net
mailto:cfimble@kipphouston.org
mailto:lgreer@tamu.edu


7,000 users 

Texas Veteran’s Commission 
Melissa Hromcik 
Training Consultant  
512-463-0934
Melissa.hromicik@tvc.texas.gov
Austin, Texas
Learning Management System client since 2020
400 users

Trinity River Authority 
Sophie Davis 
HR Supervisor, Organizational Development & Training 
817-493-5583 ext. 583
davissd@trinityra.org
Arlington, Texas
Learning Management System client since 2019
450 users

City of Irving 
Elliott Harper 
Talent Services Manager 
972-721-3514
eharper@cityofirving.org
Irving, Texas
Learning Management System and Content Subscription client since 2018
1800 users

Wisconsin Department of Employee Trust Funds 
Tammy Weiser 
Learning & Development 
608-261-8162
tamela.weiser@etf.wi.gov
Madison, Wisconsin
Learning Management System client since 2014
300 users

California Department of Fish and Wildlife 
Gayle Martin  
Learning Manager 
Gayle.martin@wildlife.ca.gov 
916-657-3611
Roseville, California
Learning Management since 2016
3000 users

California Air Resources Board 
Liesa Bush 
Training Manager 
Leisa.bush@arb.ca.gov 
916-324-5868
Roseville, California
Learning Management System client since 2017
1,500 users

mailto:Melissa.hromicik@tvc.texas.gov
mailto:davissd@trinityra.org
mailto:eharper@cityofirving.org
mailto:tamela.weiser@etf.wi.gov
mailto:Gayle.martin@wildlife.ca.gov
mailto:Leisa.bush@arb.ca.gov


viii. Provide any additional information relevant to this section.

Cornerstone has proven a relationship model that contributes to the continued
success of our clients. Throughout our partnership, we believe there are
multiple conversations taking place regarding business impact, solution
strategy, and configuration. We have aligned team members in each of these
three areas. Clients will work with a Client Executive, a Client Success
Manager, or other expert, and will have access to our team of Global
Product Specialists.

Your Client Executive is focused on your business drivers and partnering with
Executive Sponsors to ensure value realization in alignment with overall
business goals and strategy. Global Product Specialists are available to
answer feature/function questions posed by system administrators as part of
their general support and ongoing configuration of the solution.

A key differentiator in our support and service capability is the role of the
Client Success Manager (CSM). We have brought in long-time HR/EPM/L&D
practitioners to work 1 on 1 or in an event setting with clients focused on
maximizing the value of their investment in Cornerstone. CSMs work with our
clients to understand their business, key processes, and proactively support
their ongoing utilization and success with the application. CSMs and other
Customer Success teams are responsible for product utilization, client
engagement, and overall satisfaction of our clients.

CSMs help to ensure the continued alignment of support to client process and
help clients drive a high level of user adoption and overall success. CSMs
manage and facilitate best practice series webinars, regional user groups,
special interest groups, communities of practice, and general information
sessions. These networking opportunities are in conjunction with the 1-on-1
proactive support included in our premium support packages to ensure our
clients get the most out of the Cornerstone solution.

Client Success Managers will:

• Provide Go-Live Support

• Provide best practices and discuss complex system questions

• Provide recommendations around consulting, coaching, training,
and workshops

• 

• Provide testing recommendations during the release process 

• Connect you with other clients and the client community



Roles and Responsibilities 

Sales Executive and Account Manager | Focus: ROI of the solution 

• Primary point of contact for the executive team/business sponsor to ensure alignment of
solution with overall business strategy

• Maintain executive support of the solution as part of the talent management strategy in
conjunction with the Client Success Manager.

Client Success Manager | Focus: Value of the solution 

• Support client’s execution of their talent management strategy

• HR, Learning, and OD practitioners with “real world” experience

• Certified in Cornerstone Solutions

• Recommend solutions to optimize workflows and processes within their talent management
strategy and the portal environment

• Responsible for the overall success of the solution and client satisfaction

Global Product Specialist | Focus: Operation of the solution 

• Contact for day-to-day system questions

• Work with client administrators to answer feature/function questions

• Engage the appropriate Cornerstone resources to resolve issues and service requests

We believe this relationship approach to client support and client success has 
contributed directly to our high client retention rate and high rankings for client 
satisfaction in independent research studies. 



a) Value Add

i. Provide any additional information related to products and
services Offeror proposes to enhance and add value to the
Contract.

Core components of Cornerstone’s Customer Success Program include:

• Client Success Framework: The Framework is a time- and role-
based, cross-functional and cross-geographical model outlining the
activities that are critical for client success at key milestones
throughout the client lifecycle – from selection and implementation
through go-live, adoption and optimization. This consistency allows
the company to lay out a “success roadmap” for both Cornerstone’s
employees and its clients.

• Client Success Services: As noted above, staffed with industry and
Cornerstone solution experts, the Client Success Services team
collaborates with clients to provide hands-on, contextual support for
optimizing the use of – and investment in – Cornerstone’s software.
The team also offers strategic counsel and expert guidance to help
clients establish best practices and align programs with business
goals.

• Cornerstone Success Center: This online community allows our
clients to learn the product, connect and collaborate with others,
resolve product and technical questions, and grow as professionals
and users of the Cornerstone solution. Clients can also provide
product suggestions and access information on current, past and
future Cornerstone releases.

• Global Client Satisfaction: Cornerstone continuously measures
client satisfaction in real-time, at all levels of the relationship. This
allows us to leverage our clients' feedback for improving processes
and addressing specific needs. We measure client satisfaction
throughout the entire client lifecycle; this includes a process for taking
real-time action to ensure responsiveness at the highest level.

Client Adoption and Engagement 

Cornerstone Client Success Managers (CSM) are responsible for partnering 
with clients to ensure solution utilization, engagement, and overall client 
satisfaction. To support these three areas CSMs make recommendations at 
regular intervals to clients highlighting product utilization metrics, continued 
opportunities, and make configuration and process recommendations to 
continue to optimize the solution. Client Success Managers also facilitate: 

• Communities of Practice – Collaborative forums where clients
connect and discuss how to best leverage the solution.



• User Groups – Regional networking events for clients. The agenda is
determined by the client attendees and facilitated by the client co-
chair and the CSM.

• Product Advisory Councils - Provide a structured, interactive platform
for select senior-level Cornerstone clients to engage with Cornerstone
product management by providing feedback on and influencing future
product direction.

• Executive Exchange – In person and virtual events that allow our
clients executive stakeholders to network with fellow colleagues and
Cornerstone leaders, learn from talent management experts and gain
insight into Cornerstone’s strategic roadmap
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EXHIBIT F 

FEDERAL FUNDS CERTIFICATIONS 

FEDERAL CERTIFICATIONS 
ADDENDUM FOR AGREEMENT FUNDED BY U.S. FEDERAL GRANT 

TO WHOM IT MAY CONCERN: 

Participating Agencies may elect to use federal funds to purchase under the Master Agreement. This form should be 
completed and returned. 

DEFINITIONS 

Contract means a legal instrument by which a non–Federal entity purchases property or services needed to carry out the project  or 
program under a Federal award. The term as used in this part does not include a legal instrument, even if the non–Federal entity 
considers it a contract, when the substance of the transaction meets the definition of a Federal award or subaward 

Contractor means an entity that receives a contract as defined in Contract. 

Cooperative agreement means a legal instrument of financial assistance between a Federal awarding agency or pass-through entity 
and a non–Federal entity that, consistent with 31 U.S.C. 6302–6305: 

(a) Is used to enter into a relationship the principal purpose of which is to transfer anything of value from the Federal
awarding agency or pass-through entity to the non–Federal entity to carry out a public purpose authorized by a law of the
United States (see 31 U.S.C. 6101(3)); and not to acquire property or services for the Federal government or pass-through
entity's direct benefit or use;
(b) Is distinguished from a grant in that it provides for substantial involvement between the Federal awarding agency or
pass-through entity and the non–Federal entity in carrying out the activity contemplated by the Federal award.
(c) The term does not include:

(1) A cooperative research and development agreement as defined in 15 U.S.C. 3710a; or
(2) An agreement that provides only:

(i) Direct United States Government cash assistance to an individual;
(ii) A subsidy;
(iii) A loan;
(iv) A loan guarantee; or
(v) Insurance.

Federal awarding agency means the Federal agency that provides a Federal award directly to a non–Federal entity 

Federal award has the meaning, depending on the context, in either paragraph (a) or (b) of this section: 
(a)(1) The Federal financial assistance that a non–Federal entity receives directly from a Federal awarding agency or 
indirectly from a pass-through entity, as described in § 200.101 Applicability; or 

(2) The cost-reimbursement contract under the Federal Acquisition Regulations that a non–Federal entity receives
directly from a Federal awarding agency or indirectly from a pass-through entity, as described in §
200.101 Applicability.

(b) The instrument setting forth the terms and conditions. The instrument is the grant agreement, cooperative agreement,
other agreement for assistance covered in paragraph (b) of § 200.40 Federal financial assistance, or the cost- 
reimbursement contract awarded under the Federal Acquisition Regulations.
(c) Federal award does not include other contracts that a Federal agency uses to buy goods or services from a contractor
or a contract to operate Federal government owned, contractor operated facilities (GOCOs).
(d) See also definitions of Federal financial assistance, grant agreement, and cooperative agreement.

Non–Federal entity means a state, local government, Indian tribe, institution of higher education (IHE), or nonprofit organization that 
carries out a Federal award as a recipient or subrecipient. 

Nonprofit organization means any corporation, trust, association, cooperative, or other organization, not including IHEs, that: 
(a) Is operated primarily for scientific, educational, service, charitable, or similar purposes in the public interest;
(b) Is not organized primarily for profit; and
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(c) Uses net proceeds to maintain, improve, or expand the operations of the organization. 
 

Obligations means, when used in connection with a non–Federal entity's utilization of funds under a Federal award, orders placed 
for property and services, contracts and subawards made, and similar transactions during a given period that require payment by the 
non–Federal entity during the same or a future period. 

 

Pass-through entity means a non–Federal entity that provides a subaward to a subrecipient to carry out part of a Federal program. 
 

Recipient means a non–Federal entity that receives a Federal award directly from a Federal awarding agency to carry out an activity 
under a Federal program. The term recipient does not include subrecipients. 

 

Simplified acquisition threshold means the dollar amount below which a non–Federal entity may purchase property or services 
using small purchase methods. Non–Federal entities adopt small purchase procedures in order to expedite the purchase of items 
costing less than the simplified acquisition threshold. The simplified acquisition threshold is set by the Federal Acquisition Regulation 
at 48 CFR Subpart 2.1 (Definitions) and in accordance with 41 U.S.C. 1908. As of the publication of this part, the simplified acquisition 
threshold is $250,000, but this threshold is periodically adjusted for inflation. (Also see definition of § 200.67 Micro- purchase.) 

 

Subaward means an award provided by a pass-through entity to a subrecipient for the subrecipient to carry out part of a Federal 
award received by the pass-through entity. It does not include payments to a contractor or payments to an individual that is a 
beneficiary of a Federal program. A subaward may be provided through any form of legal agreement, including an agreement that 
the pass-through entity considers a contract. 

 

Subrecipient means a non–Federal entity that receives a subaward from a pass-through entity to carry out part of a Federal program; 
but does not include an individual that is a beneficiary of such program. A subrecipient may also be a recipient of other Federal awards 
directly from a Federal awarding agency. 

 

Termination means the ending of a Federal award, in whole or in part at any time prior to the planned end of period of performance. 
 

The following certifications and provisions may be required and apply when Participating Agency expends federal funds for any 
purchase resulting from this procurement process. Pursuant to 2 C.F.R. § 200.326, all contracts, including small purchases, awarded 
by the Participating Agency and the Participating Agency’s subcontractors shall contain the procurement provisions of Appendix II to 
Part 200, as applicable. 

 

APPENDIX II TO 2 CFR PART 200 
 

(A) Contracts for more than the simplified acquisition threshold currently set at $250,000, which is the inflation adjusted 
amount determined by the Civilian Agency Acquisition Council and the Defense Acquisition Regulations Council (Councils) 
as authorized by 41 U.S.C. 1908, must address administrative, contractual, or legal remedies in instances where contractors 
violate or breach contract terms, and provide for such sanctions and penalties as appropriate. 

Pursuant to Federal Rule (A) above, when a Participating Agency expends federal funds, the Participating Agency reserves all rights 
and privileges under the applicable laws and regulations with respect to this procurement in the event of breach of contract by either 
party. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

(B) Termination for cause and for convenience by the grantee or subgrantee including the manner by which it will be effected 
and the basis for settlement. (All contracts in excess of $10,000) 

Pursuant to Federal Rule (B) above, when a Participating Agency expends federal funds, the Participating Agency reserves the right 
to immediately terminate any agreement in excess of $10,000 resulting from this procurement process in the event of a breach or 
default of the agreement by Offeror as detailed in the terms of the contract. 

Does offeror agree?   YES  Initials of Authorized Representative of offeror 
 

(C) Equal Employment Opportunity. Except as otherwise provided under 41 CFR Part 60, all contracts that meet the 
definition of “federally assisted construction contract” in 41 CFR Part 60-1.3 must include the equal opportunity clause 
provided under 41 CFR 60-1.4(b), in accordance with Executive Order 11246, “Equal Employment Opportunity” (30 CFR 
12319, 12935, 3 CFR Part, 1964-1965 Comp., p. 339), as amended by Executive Order 11375, “Amending Executive Order 
11246 Relating to Equal Employment Opportunity,” and implementing regulations at 41 CFR part 60, “Office of Federal 
Contract Compliance Programs, Equal Employment Opportunity, Department of Labor.” 
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Pursuant to Federal Rule (C) above, when a Participating Agency expends federal funds on any federally assisted construction 
contract, the equal opportunity clause is incorporated by reference herein. 

Does offeror agree to abide by the above?   YES  Initials of Authorized Representative of offeror 
 

(D) Davis-Bacon Act, as amended (40 U.S.C. 3141-3148). When required by Federal program legislation, all prime 
construction contracts in excess of $2,000 awarded by non-Federal entities must  include a  provision  for  compliance with 
the Davis-Bacon Act (40 U.S.C. 3141-3144, and 3146-3148) as supplemented by Department of Labor regulations (29 CFR 
Part 5, “Labor Standards Provisions Applicable to Contracts Covering Federally Financed and Assisted Construction”). In 
accordance with the statute, contractors must be required to pay wages to laborers and mechanics at   a rate not less than 
the prevailing wages specified in a wage determination made  by  the  Secretary  of  Labor.  In  addition, contractors must 
be required to pay wages not less than once a week. The non-Federal entity must place a copy of the current prevailing 
wage determination issued by the Department of Labor in each solicitation. The decision to award a contract or subcontract 
must be conditioned upon the acceptance of the wage determination. The non- Federal entity must report all suspected or 
reported violations to the Federal awarding agency. The contracts must also include a provision for compliance with the 
Copeland “Anti-Kickback” Act (40 U.S.C. 3145), as supplemented by Department of Labor regulations (29 CFR Part 3, 
“Contractors and Subcontractors on Public Building or Public Work Financed in Whole or in Part by Loans or Grants from 
the United States”). The Act provides that each contractor or subrecipient must be prohibited from inducing, by any means, 
any person employed in the construction, completion, or repair of public work, to give up any part of the compensation to 
which he or she is otherwise entitled. The non -Federal entity must report all suspected or reported violations to the Federal 
awarding agency. 
Pursuant to Federal Rule (D) above, when a Participating Agency expends federal funds during the term of an award for all contracts 
and subgrants for construction or repair, offeror will be in compliance with all applicable Davis-Bacon Act provisions. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

(E) Contract Work Hours and Safety Standards Act (40 U.S.C. 3701-3708). Where applicable, all contracts awarded by the 
non-Federal entity in excess of $100,000 that involve the employment of mechanics or laborers must include a provision for 
compliance with 40 U.S.C. 3702 and 3704, as supplemented by Department of Labor regulations (29 CFR Part 5). Under 40 
U.S.C. 3702 of the Act, each contractor must be required to compute the wages of every mechanic and laborer on the basis 
of a standard work week of 40 hours. Work in excess of the standard work week is permissible provided that the worker is 
compensated at a rate of not less than one and a half times the basic rate of pay for all hours worked in excess of 40 hours 
in the work week. The requirements of 40 U.S.C. 3704 are applicable to construction work and provide that no laborer or 
mechanic must be required to work in surroundings or under working conditions which are unsanitary, hazardous or 
dangerous. These requirements do not apply to the purchases of supplies or materials or articles ordinarily available on the 
open market, or contracts for transportation or transmission of intelligence. 

Pursuant to Federal Rule (E) above, when a Participating Agency expends federal funds, offeror certifies that offeror will be in 
compliance with all applicable provisions of the Contract Work Hours and Safety Standards Act during the term of an award for all 
contracts by Participating Agency resulting from this procurement process. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

(F) Rights to Inventions Made Under a Contract or Agreement. If the Federal award meets the definition of “funding 
agreement” under 37 CFR §401.2 (a) and the recipient or subrecipient wishes to enter into a contract with a  small business 
firm or nonprofit organization regarding the substitution of parties, assignment or performance of experimental, 
developmental, or research work under that “funding agreement,” the recipient or subrecipient must comply with the 
requirements of 37 CFR Part 401, “Rights to Inventions Made by Nonprofit Organizations and Small Business Firms Under 
Government Grants, Contracts and Cooperative Agreements,” and any implementing regulations issued by the awarding 
agency. 

Pursuant to Federal Rule (F) above, when federal funds are expended by Participating Agency, the offeror certifies that during the 
term of an award for all contracts by Participating Agency resulting from this procurement process, the offeror agrees to comply with 
all applicable requirements as referenced in Federal Rule (F) above. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

(G) Clean Air Act (42 U.S.C. 7401-7671q.) and the Federal Water Pollution Control Act (33 U.S.C. 1251-1387), as amended— 
Contracts and subgrants of amounts in excess of $150,000 must contain a provision that requires the non- Federal award 
to agree to comply with all applicable standards, orders or regulations issued pursuant to the Clean Air Act (42 U.S.C. 7401- 
7671q) and the Federal Water Pollution Control Act as amended (33 U.S.C. 1251- 1387). Violations must be reported to the 
Federal awarding agency and the Regional Office of the Environmental Protection Agency (EPA) 
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Pursuant to Federal Rule (G) above, when federal funds are expended by Participating Agency, the offeror certifies that during the 
term of an  award for  all  contracts by  Participating Agency member resulting from  this  procurement process, the  offeror agrees to 
comply with all applicable requirements as referenced in Federal Rule (G) above. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

(H) Debarment and Suspension (Executive Orders 12549 and 12689)—A contract award (see 2 CFR 180.220) must not be 
made to parties listed on the government wide exclusions in the System for Award Management (SAM), in accordance with 
the Executive Office of the President Office of Management and Budget (OMB) guidelines at 2 CFR 180 that implement 
Executive Orders 12549 (3 CFR part 1986 Comp., p. 189) and 12689 (3 CFR part 1989 Comp., p. 235), “Debarment and 
Suspension.” SAM Exclusions contains the names of parties debarred, suspended, or otherwise excluded by agencies, as 
well as parties declared ineligible under statutory or regulatory authority other than Executive Order 12549. 

Pursuant to Federal Rule (H) above, when federal funds are expended by Participating Agency, the offeror certifies that during the 
term of an award for all contracts by Participating Agency resulting from this procurement process, the offeror certifies that neither   it 
nor its principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from 
participation by any federal department or agency. If at any time during the term of an award the offeror or its principals becomes 
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation by any federal 
department or agency, the offeror will notify the Participating Agency. 

 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

(I) Byrd Anti-Lobbying Amendment (31 U.S.C. 1352)—Contractors that apply or bid for an  award  exceeding  $100,000 must 
file the required certification. Each tier certifies to the tier above that it will not and has not used Federal appropriated funds 
to pay any person or organization for influencing or attempting to influence an officer or employee of any agency, a member 
of Congress, officer or employee of Congress, or an employee of a member of Congress in connection with obtaining any 
Federal contract, grant or any other award covered by 31 U.S.C. 1352. Each tier must also disclose any lobbying with non-
Federal funds that takes place in connection with obtaining any Federal award. Such disclosures are forwarded from tier to 
tier up to the non-Federal award. 

Pursuant to Federal Rule (I) above, when federal funds are expended by Participating Agency, the offeror certifies that during the 
term and after the awarded term of an award for all contracts by Participating Agency resulting from this procurement process, the 
offeror certifies that it is in compliance with all applicable provisions of the Byrd Anti-Lobbying Amendment (31 U.S.C. 1352). The 
undersigned further certifies that: 
(1) No Federal appropriated funds have been paid or will be paid for on behalf of the undersigned, to any person for influencing or 
attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of congress, or an 
employee of a Member of Congress in connection with the awarding of a Federal contract, the making of a Federal grant, the making 
of a Federal loan, the entering into a cooperative agreement, and the extension, continuation, renewal, amendment, or modification 
of a Federal contract, grant, loan, or cooperative agreement. 
(2) If any funds other than Federal appropriated funds have been paid or will be paid  to  any  person  for influencing  or  attempting 
to influence an officer or employee of any agency, a Member of Congress, an officer or employee of congress, or an employee of a 
Member of Congress in connection with this Federal grant or cooperative agreement, the undersigned shall complete and submit 
Standard Form-LLL, “Disclosure Form to Report Lobbying”, in accordance with its instructions. 
(3) The undersigned shall require that the language of this certification be included in the award documents for all covered sub- 
awards exceeding $100,000 in Federal funds at all appropriate tiers and that all subrecipients shall certify and disclose accordingly. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 
 

RECORD RETENTION REQUIREMENTS FOR CONTRACTS INVOLVING FEDERAL FUNDS 
 

When federal funds are expended by Participating Agency for any contract resulting from this procurement process, offeror certifies 
that it will comply with the record retention requirements detailed in 2 CFR § 200.333. The offeror further certifies that offeror will 
retain all records as required by 2 CFR § 200.333 for a period of three years after grantees or  subgrantees  submit  final expenditure 
reports or quarterly or annual financial reports, as applicable, and all other pending matters are closed. 

 

Does offeror agree? YES  Initials of Authorized Representative of offeror 

CERTIFICATION OF COMPLIANCE WITH THE ENERGY POLICY AND CONSERVATION ACT 
 

When Participating Agency expends federal funds for any contract resulting from this procurement process, offeror certifies that it will 
comply with the mandatory standards and policies relating to energy efficiency which are contained in the state energy conservation 
plan issued in compliance with the Energy Policy and Conservation Act (42 U.S.C. 6321 et seq.; 49 C.F.R. Part 18). 



Version September 29, 2020 
 

Does offeror agree? YES  Initials of Authorized Representative of offeror 

 

CERTIFICATION OF COMPLIANCE WITH BUY AMERICA PROVISIONS 
 

To the extent purchases are made with Federal Highway Administration, Federal Railroad Administration, or Federal Transit 
Administration funds, offeror certifies that its products comply with all applicable provisions of the Buy America Act and agrees to 
provide such certification or applicable waiver with respect to specific products to any Participating Agency upon request. 
Purchases made in accordance with the Buy America Act must still follow the applicable procurement rules calling for free and 
open competition. 

 
Does offeror agree? YES  Initials of Authorized Representative of offeror 

 

CERTIFICATION OF ACCESS TO RECORDS – 2 C.F.R. § 200.336 
 

Offeror agrees that the Inspector General of the Agency or any of their duly authorized representatives shall have access to any 
documents, papers, or other records of offeror that are pertinent to offeror’s discharge of its obligations under the Contract for the 
purpose of making audits, examinations, excerpts, and transcriptions. The right also includes timely and reasonable access to offeror’s 
personnel for the purpose of interview and discussion relating to such documents. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 

 

CERTIFICATION OF APPLICABILITY TO SUBCONTRACTORS 
 

Offeror agrees that all contracts it awards pursuant to the Contract shall be bound by the foregoing terms and conditions. 

Does offeror agree? YES  Initials of Authorized Representative of offeror 

 

Offeror agrees to comply with all federal, state, and local laws, rules, regulations and ordinances, as applicable. It is 
further acknowledged that offeror certifies compliance with all provisions, laws, acts, regulations, etc. as specifically 
noted above. 

 

Offeror’s Name:  The Marick Group  
 

Address, City, State, and Zip Code:    13033 Jerome Jay Drive 

Cockeysville, MD 21030 US  
 

Phone Number: 30350722687 Fax Number:    
 

Printed Name and Title of Authorized Representative: April Behtash, Managing Director   
 

Email Address:  April.behtash@marickgroup.com   
 

Signature of Authorized Representative:    Date:  12/9/2020  

mailto:April.behtash@marickgroup.com
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FEMA SPECIAL CONDITIONS 
 

Awarded Supplier(s) may need to respond to events and losses where products and services are needed for 
the immediate and initial response to emergency situations such as, but not limited to, water damage, fire 
damage, vandalism cleanup, biohazard cleanup, sewage decontamination, deodorization, and/or wind 
damage during a disaster or emergency situation. By submitting a proposal, the Supplier is accepted these 
FEMA Special Conditions required by the Federal Emergency Management Agency (FEMA). 

 
“Contract” in the below pages under FEMA SPECIAL CONDITIONS is also referred to and defined as the 
“Master Agreement”. 

 
“Contractor” in the below pages under FEMA SPECIAL CONDITIONS is also referred to and defined as 
“Supplier” or “Awarded Supplier”. 

 
Conflicts of Interest 
No employee, officer, or agent may participate in the selection, award, or administration of a contract supported 
by a FEMA award if he or she has a real or apparent conflict of interest. Such a conflict would arise when the 
employee, officer, or agent, any member of his or her immediate family, his or her partner, or an organization 
which employs or is about to employ any of these parties, has a financial or other interest in or a tangible 
personal benefit from a firm considered for award. 2 C.F.R. § 200.318(c)(1); See also Standard Form 424D, ¶ 
7; Standard Form 424B, ¶ 3. i. FEMA considers a “financial interest” to be the potential for gain or loss to the 
employee, officer, or agent, any member of his or her immediate family, his or her partner, or an organization 
which employs or is about to employ any of these parties as a result of the particular procurement. The 
prohibited financial interest may arise from ownership of certain financial instruments or investments such as 
stock, bonds, or real estate, or from a salary, indebtedness, job offer, or similar interest that might be affected 
by the particular procurement. ii. FEMA considers an “apparent” conflict of interest to exist where an actual 
conflict does not exist, but where a reasonable person with knowledge of the relevant facts would question the 
impartiality of the employee, officer, or agent participating in the procurement. c. Gifts. The officers, employees, 
and agents of the Participating Public Agency nor the Participating Public Agency (“NFE”) must neither solicit 
nor accept gratuities, favors, or anything of monetary value from contractors or parties to subcontracts. 
However, NFE’s may set standards for situations in which the financial interest is de minimus, not substantial, 
or the gift is an unsolicited item of nominal value. 2 C.F.R. § 200.318(c)(1). d. Violations. The NFE’s written 
standards of conduct must provide for disciplinary actions to be applied for violations of such standards by 
officers, employees, or agents of the NFE. 2 C.F.R. § 200.318(c)(1). For example, the penalty for a NFE’s 
employee may be dismissal, and the penalty for a contractor might be the termination of the contract. 

 
Contractor Integrity 
A contractor must have a satisfactory record of integrity and business ethics. Contractors that are debarred or 
suspended as described in Chapter III, ¶ 6.d must be rejected and cannot receive contract awards at any level. 

 
Public Policy 
A contractor must comply with the public policies of the Federal Government and state, local government, or 
tribal government. This includes, among other things, past and current compliance with the: 
a. Equal opportunity and nondiscrimination laws 
b. Five affirmative steps described at 2 C.F.R. § 200.321(b) for all subcontracting under contracts supported 
by FEMA financial assistance; and FEMA Procurement Guidance June 21, 2016 Page IV- 7 
c. Applicable prevailing wage laws, regulations, and executive orders 

 
Affirmative Steps 
For any subcontracting opportunities, Contractor must take the following Affirmative steps: 

1. Placing qualified small and minority businesses and women's business enterprises on solicitation lists; 

2. Assuring that small and minority businesses, and women's business enterprises are solicited whenever 
they are potential sources; 

3. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit 
maximum participation by small and minority businesses, and women's business enterprises; 

4. Establishing delivery schedules, where the requirement permits, which encourage participation by small 
and minority businesses, and women's business enterprises; and 
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5. Using the services and assistance, as appropriate, of such organizations as the Small Business 
Administration and the Minority Business Development Agency of the Department of Commerce. 

 
Prevailing Wage Requirements 
When applicable, the awarded Contractor (s) and any and all subcontractor(s) agree to comply with all laws 
regarding prevailing wage rates including the Davis-Bacon Act, applicable to this solicitation and/or 
Participating Public Agencies. The Participating Public Agency shall notify the Contractor of the applicable 
pricing/prevailing wage rates and must apply any local wage rates requested. The Contractor and any 
subcontractor(s) shall comply with the prevailing wage rates set by the Participating Public Agency. 

 
 

Federal Requirements 
If products and services are issued in response to an emergency or disaster recovery the items below, located 
in this FEMA Special Conditions section of the Federal Funds Certifications, are activated and required when 
federal funding may be utilized. 

 
2 C.F.R. § 200.326 and 2 C.F.R. Part 200, Appendix II, Required Contract Clauses 

1. Termination for Convenience: 

The right to terminate this Contract for the convenience of the Participating Public Agency is retained by the 
Participating Public Agency. In the event of a termination for convenience by the Participating Public Agency, 
the Participating Public Agency shall, at least ten (10) calendar days in advance, deliver written notice of the 
termination for convenience to Contractor. Upon Contractor’s receipt of such written notice, Contractor 
immediately shall cease the performance of the Work and shall take reasonable and appropriate action to 
secure and protect the Work then in place. Contractor shall then be paid by the Participating Public Agency, in 
accordance with the terms and provisions of the Contract Documents, an amount not to exceed the actual 
labor costs incurred, the actual cost of all materials installed and the actual cost of all materials stored at the 
project site or away from the project site, as approved in writing by the Participating Public Agency but not yet 
paid for and which cannot be returned, and actual, reasonable and documented demobilization costs, if any, 
paid by Contractor and approved by the Participating Public Agency in connection with the Scope of Work in 
place which is completed as of the date of termination by the Participating Public Agency and that is in 
conformance with the Contract Documents, less all amounts previously paid for the Work. No amount ever 
shall be owed or paid to Contractor for lost or anticipated profits on any part of the Scope of Work not performed 
or for consequential damages of any kind. 

 
2. Equal Employment Opportunity: 

The Participating Public Agency highly encourages Contractors to implement Affirmative Action practices in 
their employment programs. This means Contractor should not discriminate against any employee or applicant 
for employment because of race, color, religion, sex, pregnancy, sexual orientation, political belief or affiliation, 
age, disability or genetic information. 

 
During the performance of this contract, the contractor agrees as follows: 

(1) The contractor will not discriminate against any employee or applicant for employment because of race, 
color, religion, sex, sexual orientation, gender identity, or national origin. The contractor will take affirmative 
action to ensure that applicants are employed, and that employees are treated during employment, without 
regard to their race, color, religion, sex, sexual orientation, gender identity, or national origin. Such action shall 
include, but not be limited to the following: Employment, upgrading, demotion, or transfer, recruitment or 
recruitment advertising; layoff or termination; rates of pay or other forms of compensation; and selection for 
training, including apprenticeship. The contractor agrees to post in conspicuous places, available to employees 
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions of 
this nondiscrimination clause. 

(2) The contractor will, in all solicitations or advertisements for employees placed by or on behalf of the 
contractor, state that all qualified applicants will receive consideration for employment without regard to race, 
color, religion, sex, sexual orientation, gender identity, or national origin. 
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(3) The contractor will not discharge or in any other manner discriminate against any employee or applicant 
for employment because such employee or applicant has inquired about, discussed, or disclosed the 
compensation of the employee or applicant or another employee or applicant. This provision shall not apply to 
instances in which an employee who has access to the compensation information of other employees or 
applicants as a part of such employee's essential job functions discloses the compensation of such other 
employees or applicants to individuals who do not otherwise have access to such information, unless such 
disclosure is in response to a formal complaint or charge, in furtherance of an investigation, proceeding, 
hearing, or action, including an investigation conducted by the employer, or is consistent with the contractor's 
legal duty to furnish information. 

(4) The contractor will send to each labor union or representative of workers with which it has a collective 
bargaining agreement or other contract or understanding, a notice to be provided by the agency contracting 
officer, advising the labor union or workers' representative of the contractor's commitments under section 202 
of Executive Order 11246 of September 24, 1965, and shall post copies of the notice in conspicuous places 
available to employees and applicants for employment. 

(5) The contractor will comply with all provisions of Executive Order 11246 of September 24, 1965, and of the 
rules, regulations, and relevant orders of the Secretary of Labor. 

(6) The contractor will furnish all information and reports required by Executive Order 11246 of September 24, 
1965, and by the rules, regulations, and orders of the Secretary of Labor, or pursuant thereto, and will permit 
access to his books, records, and accounts by the contracting agency and the Secretary of Labor for purposes 
of investigation to ascertain compliance with such rules, regulations, and orders. 

(7) In the event of the contractor's non-compliance with the nondiscrimination clauses of this contract or with 
any of such rules, regulations, or orders, this contract may be canceled, terminated or suspended in whole or 
in part and the contractor may be declared ineligible for further Government contracts in accordance with 
procedures authorized in Executive Order 11246 of September 24, 1965, and such other sanctions may be 
imposed and remedies invoked as provided in Executive Order 11246 of September 24, 1965, or by rule, 
regulation, or order of the Secretary of Labor, or as otherwise provided by law. 

(8) The contractor will include the provisions of paragraphs (1) through (8) in every subcontract or purchase 
order unless exempted by rules, regulations, or orders of the Secretary of Labor issued pursuant to section 
204 of Executive Order 11246 of September 24, 1965, so that such provisions will be binding upon each 
subcontractor or vendor. The contractor will take such action with respect to any subcontract or purchase order 
as may be directed by the Secretary of Labor as a means of enforcing such provisions including sanctions for 
noncompliance: Provided, however, that in the event the contractor becomes involved in, or is threatened with, 
litigation with a subcontractor or vendor as a result of such direction, the contractor may request the United 
States to enter into such litigation to protect the interests of the United States. 

3. “During the performance of this contract, the contractor agrees as follows: 
 

(1) The contractor will not discriminate against any employee or applicant for 
employment because of race, color, religion, sex, or national origin. The contractor 
will take affirmative action to ensure that applicants are employed, and that 
employees are treated during employment without regard to their race, color, 
religion, sex, or national origin. Such action shall include, but not be limited to the 
following: Employment, upgrading, demotion, or transfer; recruitment or recruitment 
advertising; layoff or termination; rates of pay or other forms of compensation; and 
selection for training, including apprenticeship. The contractor agrees to post in 
conspicuous places, available to employees and applicants for employment, notices 
to be provided setting forth the provisions of this nondiscrimination clause. 

 
 

(2) The contractor will, in all solicitations or advertisements for employees placed by or 
on behalf of the contractor, state that all qualified applicants will receive 
considerations for employment without regard to race, color, religion, sex, or national 
origin. 

 
(3) The contractor will send to each labor union or representative of workers with which 

he has a collective bargaining agreement or other contract or understanding, a notice 
to be provided advising the said labor union or workers' representatives of the 
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contractor's commitments under this section, and shall post copies of the notice in 
conspicuous places available to employees and applicants for employment. 

 
(4) The contractor will comply with all provisions of Executive Order 11246 of September 

24, 1965, and of the rules, regulations, and relevant orders of the Secretary of Labor. 
 

(5) The contractor will furnish all information and reports required by Executive Order 
11246 of September 24, 1965, and by rules, regulations, and orders of the Secretary 
of Labor, or pursuant thereto, and will permit access to his books, records, and 
accounts by the administering agency and the Secretary of Labor for purposes of 
investigation to ascertain compliance with such rules, regulations, and orders. 

 
(6) In the event of the contractor's noncompliance with the nondiscrimination clauses of 

this contract or with any of the said rules, regulations, or orders, this contract may be 
canceled, terminated, or suspended in whole or in part and the contractor may be 
declared ineligible for further Government contracts or federally assisted construction 
contracts in accordance with procedures authorized in Executive Order 11246 of 
September 24, 1965, and such other sanctions as may be imposed and remedies 
invoked as provided in Executive Order 11246 of September 24, 1965, or by rule, 
regulation, or order of the Secretary of Labor, or as otherwise provided by law. 

 
(7) The contractor will include the portion of the sentence immediately preceding 

paragraph (1) and the provisions of paragraphs (1) through (7) in every subcontract 
or purchase order unless exempted by rules, regulations, or orders of the Secretary 
of Labor issued pursuant to section 204 of Executive Order 11246 of September 24, 
1965, so that such provisions will be binding upon each subcontractor or vendor. The 
contractor will take such action with respect to any subcontract or purchase order as 
the administering agency may direct as a means of enforcing such provisions, 
including sanctions for noncompliance: Provided, however, That in the event a 
contractor becomes involved in, or is threatened with, litigation with a subcontractor 
or vendor as a result of such direction by the administering agency the contractor 
may request the United States to enter into such litigation to protect the interests of 
the United States.” 

 
4. Davis Bacon Act and Copeland Anti-KickbackAct. 

 

a. Applicability of Davis-Bacon Act. The Davis-Bacon Act only applies to the emergency 
Management Preparedness Grant Program, Homeland Security Grant Program, Nonprofit 
Security Grant Program, Tribal Homeland Security Grant Program, Port Security Grant 
Program, and Transit Security Grant Program. It does not apply to other FEMA grant 
and cooperative agreement programs, including the Public Assistance Program. 

 

b. All prime construction contracts in excess of $2,000 awarded by non-Federal entities must 
include a provision for compliance with the Davis-Bacon Act (40 U.S.C. §§ 3141-3144 and 
3146-3148) as supplemented by Department of Labor regulations at 29 C.F.R. Part 5 
(Labor Standards Provisions Applicable to Contracts Covering Federally Financed and 
Assisted Construction)). See 2 C.F.R. Part 200, Appendix II, ¶ D. 

 
 

c. In accordance with the statute, contractors must be required to pay wages to laborers and 
mechanics at a rate not less than the prevailing wages specified in a wage determination 
made by the Secretary of Labor. In addition, contractors must be required to pay wages 
not less than once aweek. 

 
d. The non-Federal entity must place a copy of the current prevailing wage determination 

issued by the Department of Labor in each solicitation. The decision to award a contract 
or subcontract must be conditioned upon the acceptance of the wage determination. The 
non-Federal entity must report all suspected or reported violations to the Federal awarding 
agency. 
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e. In contracts subject to the Davis-Bacon Act, the contracts must also include a provision 
for compliance with the Copeland “Anti-Kickback” Act (40 U.S.C. § 3145), as 
supplemented by Department of Labor regulations at 29 C.F.R. Part 3 (Contractors and 
Subcontractors on Public Building or Public Work Financed in Whole or in Part by Loans 
or Grants from the United States). The Copeland Anti- Kickback Act provides that each 
contractor or subrecipient must be prohibited from inducing, by any means, any person 
employed in the construction, completion, or repair of public work, to give up any part of 
the compensation to which he or she is otherwise entitled. The non-Federal entity must 
report all suspected or reported violations to FEMA. 

 
f. The regulation at 29 C.F.R. § 5.5(a) does provide the required contract clause that applies 

to compliance with both the Davis-Bacon and Copeland Acts. However, as discussed in the 
previous subsection, the Davis-Bacon Act does not apply to Public Assistance recipients and 
subrecipients. In situations where the Davis-Bacon Act does not apply, neither does the 
Copeland “Anti-Kickback Act.” However, for purposes of grant programs where both 
clauses do apply, FEMA requires the following contract clause: 

 
“Compliance with the Copeland “Anti-Kickback” Act. 

 

(1) Contractor. The contractor shall comply with 18 U.S.C. § 874, 40U.S.C. § 3145, and 
the requirements of 29 C.F.R. pt. 3 as may be applicable, which are incorporated by 
reference into this contract. 

(2) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the 
clause above and such other clauses as the FEMA may by appropriate instructions 
require, and also a clause requiring the subcontractors to include these clauses in 
any lower tier subcontracts. The prime contractor shall be responsible for the 
compliance by any subcontractor or lower tier subcontractor with all of these contract 
clauses 

(3) Breach. A breach of the contract clauses above may be grounds for termination of 
the contract, and for debarment as a contractor and subcontractor as provided in 29 
C.F.R. § 5.12.” 

 
5. Contract Work Hours and SafetyStandards Act. 

 

a. Applicability: This requirement applies to all FEMA grant and cooperative 
agreement programs. 

 
b. Where applicable (see 40 U.S.C. § 3701), all contracts awarded by the non-Federal entity in 

excess of $100,000 that involve the employment of mechanics or laborers must include a 
provision for compliance with 40 U.S.C. §§ 3702 and 3704, as supplemented by Department 
of Labor regulations at 29 C.F.R. Part 5. See 2 C.F.R. Part 200, Appendix II, ¶ E. 

 

c. Under 40 U.S.C. § 3702, each contractor must be required to compute the wages of every 
mechanic and laborer on the basis of a standard work week of 40 hours. Work in excess of 
the standard work week is permissible provided that the worker is compensated at a rate of 
not less than one and a half times the basic rate of pay for all hours worked in excess of 40 
hours in the workweek. 

 
d. The requirements of 40 U.S.C. § 3704 are applicable to construction work and provide 

that no laborer or mechanic must be required to work in surroundings or under working 
conditions which are unsanitary, hazardous or dangerous. These requirements do not 
apply to the purchases of supplies or materials or articles ordinarily available on the open 
market, or contracts for transportation or transmission of intelligence. 

 
e. The regulation at 29 C.F.R. § 5.5(b) provides the required contract clause concerning 

compliance with the Contract Work Hours and Safety Standards Act: 
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“Compliance with the Contract Work Hours and Safety Standards Act. 
 

(1) Overtime requirements. No contractor or subcontractor contracting for any part of 
the contract work which may require or involve the employment of laborers or 
mechanics shall require or permit any such laborer or mechanic in any workweek 
in which he or she is employed on such work to work in excess of forty hours in 
such workweek unless such laborer or mechanic receives compensation at a rate 
not less than one and one-half times the basic rate of pay for all hours worked in 
excess of forty hours in such workweek. 

(2) Violation; liability for unpaid wages; liquidated damages. In the event of any 
violation of the clause set forth in paragraph (1) of this section the contractor and 
any subcontractor responsible therefor shall be liable for the unpaid wages. In 
addition, such contractor and subcontractor shall be liable to the United States (in 
the case of work done under contract for the District of Columbia or a territory, to 
such District or to such territory), for liquidated damages. Such liquidated damages 
shall be computed with respect to each individual laborer or mechanic, including 
watchmen and guards, employed in violation of the clause set forth in paragraph 
(1) of this section, in the sum of $10 for each calendar day on which such individual 
was required or permitted to work in excess of the standard workweek of forty 
hours without payment of the overtime wages required by the clause set forth in 
paragraph (1) of this section. 

(3) Withholding for unpaid wages and liquidated damages. The (write in the name of 
the Federal agency or the loan or grant recipient) shall upon its own action or upon 
written request of an authorized representative of the Department of Labor withhold 
or cause to be withheld, from any moneys payable on account of work performed 
by the contractor or subcontractor under any such contract or any other Federal 
contract with the same prime contractor, or any other federally-assisted contract 
subject to the Contract Work Hours and Safety Standards Act, which is held by the 
same prime contractor, such sums as may be determined to be necessary to 
satisfy any liabilities of such contractor or subcontractor for unpaid wages and 
liquidated damages as provided in the clause set forth in paragraph (2) of this 
section. 

(4) Subcontracts. The contractor or subcontractor shall insert in any subcontracts the 
clauses set forth in paragraph (1) through (4) of this section and also a clause 
requiring the subcontractors to include these clauses in any lower tier 
subcontracts. The prime contractor shall be responsible for compliance by any 
subcontractor or lower tier subcontractor with the clauses set forth in paragraphs 
(1) through (4) of this section.” 

 
6. Rights to Inventions Made Under a Contract or Agreement. 

 

a. Stafford Act Disaster Grants. This requirement does not apply to the Public Assistance, 
Hazard Mitigation Grant Program, Fire Management Assistance Grant Program, Crisis 
Counseling Assistance and Training Grant Program, Disaster Case Management Grant 
Program, and Federal Assistance to Individuals and Households – Other Needs Assistance 
Grant Program, as 

 
FEMA awards under these programs do not meet the definition of “funding agreement.” 

 
b. If the FEMA award meets the definition of “funding agreement” under 37 C.F.R.§ 401.2(a) and 

the non-Federal entity wishes to enter into a contract with a small business firm or nonprofit 
organization regarding the substitution of parties, assignment or performance of experimental, 
developmental, or research work under that “funding agreement,” the non-Federal entity must 
comply with the requirements of 37 C.F.R. Part 401 (Rights to Inventions Made by Nonprofit 
Organizations and Small Business Firms Under Government Grants, Contracts and 
Cooperative Agreements), and any implementing regulations issued by FEMA. See 2 C.F.R. 
Part 200, Appendix II, ¶ F. 
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c. The regulation at 37 C.F.R. § 401.2(a) currently defines “funding agreement” as any contract, 
grant, or cooperative agreement entered into between any Federal agency, other than the 
Tennessee Valley Authority, and any contractor for the performance of experimental, 
developmental, or research work funded in whole or in part by the Federal government. This 
term also includes any assignment, substitution of parties, or subcontract of any type entered 
into for the performance of experimental, developmental, or research work under a funding 
agreement as defined in the first sentence of this paragraph. 

 
7. Clean Air Act and the Federal Water Pollution Control Act. Contracts of amounts in excess of $150,000 

must contain a provision that requires the contractor to agree to comply with all applicable standards, 
orders, or regulations issued pursuant to the Clean Air Act (42 U.S.C.§§ 7401-7671q) and the Federal 
Water Pollution Control Act as amended (33 U.S.C. §§ 1251-1387). Violations must be reported to FEMA 
and the Regional Office of the Environmental Protection Agency. See 2 C.F.R. Part 200, Appendix II, ¶ 
G. 

 
a. The following provides a sample contract clause concerning compliance for contracts of 

amounts in excess of $150,000: 
 

“Clean Air Act 
 

(1) The contractor agrees to comply with all applicable standards, orders or regulations 
issued pursuant to the Clean Air Act, as amended, 42 U.S.C.§ 7401 et seq. 

 
(2) The contractor agrees to report each violation to the (name of the state agency or local 

or Indian tribal government) and understands and agrees that the (name of the state 
agency or local or Indian tribal government) will, in turn, report each violation as required 
to assure notification to the (name of recipient), Federal Emergency Management 
Agency, and the appropriate Environmental Protection Agency Regional Office. 

 
(3) The contractor agrees to include these requirements in each subcontract exceeding 

$150,000 financed in whole or in part with Federal assistance provided by FEMA. 

Federal Water Pollution Control Act 

(1) The contractor agrees to comply with all applicable standards, orders or regulations 
issued pursuant to the Federal Water Pollution Control Act, as amended, 33 U.S.C. 
1251 et seq. 

(2) The contractor agrees to report each violation to the (name of the state agency or local 
or Indian tribal government) and understands and agrees that the (name of the state 
agency or local or Indian tribal government) will, in turn, report each violation as 
required to assure notification to the (name of recipient), Federal Emergency 
Management Agency, and the appropriate Environmental Protection Agency Regional 
Office. 

 
 

(3) The contractor agrees to include these requirements in each subcontract exceeding 
$150,000 financed in whole or in partwith Federal assistance provided by FEMA.” 

 
8. Debarment and Suspension. 

 

a. Applicability: This requirement applies to all FEMA grant and cooperative agreement 
programs. 

 
b. Non-federal entities and contractors are subject to the debarment and suspension regulations 

implementing Executive Order 12549, Debarment and Suspension (1986) and Executive 
Order 12689, Debarment and Suspension (1989) at 2 C.F.R. Part 180 and the Department of 
Homeland Security’s regulations at 2 C.F.R. Part 3000 (Non procurement Debarment and 
Suspension). 
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c. These regulations restrict awards, subawards, and contracts with certain parties that are 
debarred, suspended, or otherwise excluded from or ineligible for participation in Federal 
assistance programs and activities. See 2 C.F.R. Part 200, Appendix II, ¶ H; and Procurement 
Guidance for Recipients and Subrecipients Under 2 C.F.R. Part 200 (Uniform Rules): 
Supplement to the Public Assistance Procurement Disaster Assistance Team (PDAT) Field 
Manual Chapter IV, ¶ 6.d, and Appendix C, ¶ 2 [hereinafter PDAT Supplement]. A contract 
award must not be made to parties listed in the SAM Exclusions. SAM Exclusions is the list 
maintained by the General Services Administration that contains the names of parties 
debarred, suspended, or otherwise excluded by agencies, as well as parties declared 
ineligible under statutory or regulatory authority other than Executive Order 12549. SAM 
exclusions can be accessed at www.sam.gov. See 2 C.F.R. § 180.530; PDAT Supplement, 
Chapter IV, ¶ 6.d and Appendix C, ¶ 2. 

 
d. In general, an “excluded” party cannot receive a Federal grant award or a contract within the 

meaning of a “covered transaction,” to include subawards and subcontracts. This includes 
parties that receive Federal funding indirectly, such as contractors to recipients and 
subrecipients. The key to the exclusion is whether there is a “covered transaction,” which is 
any non-procurement transaction (unless excepted) at either a “primary” or “secondary” tier. 
Although “covered transactions” do not include contracts awarded by the Federal 
Government for purposes of the non-procurement common rule and DHS’s implementing 
regulations, it does include some contracts awarded by recipients and subrecipient. 

 
e. Specifically, a covered transaction includes the following contracts for goods or services: 

 
(1) The contract is awarded by a recipient or subrecipient in the amount of at least $25,000. 

 
(2) The contract requires the approval of FEMA, regardless of amount. 

 
(3) The contract is for federally required audit services. 

 
(4) A subcontract is also a covered transaction if it is awarded by the contractor of a 

recipient or subrecipient and requires either the approval of FEMA or is in excess of 
$25,000. 

 
d. The following provides a debarment and suspension clause. It incorporates an optional 

method of verifying that contractors are not excluded or disqualified: 
 

“Suspension and Debarment 
 

(1) This contract is a covered transaction for purposes of 2 C.F.R. pt. 180 and 2 C.F.R. pt. 
3000. As such the contractor is required to verify that none of the contractor, its 
principals (defined at 2 C.F.R. § 180.995), or its affiliates (defined at 2 C.F.R. § 180.905) 
are excluded (defined at 2 C.F.R.§ 180.940) or disqualified (defined at 2 C.F.R. § 
180.935). 

 
(2) The contractor must comply with 2 C.F.R. pt. 180, subpart C and 2 C.F.R. pt. 3000, 

subpart C and must include a requirement to comply with these regulations in any lower 
tier covered transaction it enters into. 

 
(3) This certification is a material representation of fact relied upon by (insert name of 

subrecipient). If it is later determined that the contractor did not comply with 2 C.F.R. 
pt. 180, subpart C and 2 C.F.R. pt. 3000, subpart C, in addition to remedies available 
to (name of state agency serving as recipient and name of subrecipient), the Federal 
Government may pursue available remedies, including but not limited to suspension 
and/or debarment. 

 
(4) The bidder or proposer agrees to comply with the requirements of 2 C.F.R. pt. 180, 

subpart C and 2 C.F.R. pt. 3000, subpart C while this offer is valid and throughout the 

http://www.sam.gov/
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period of any contract that may arise from this offer. The bidder or proposer further 
agrees to include a provision requiring such compliance in its lower tier covered 
transactions.” 

 
9. Byrd Anti-Lobbying Amendment. 

 
a. Applicability: This requirement applies to all FEMA grant and cooperative agreement 

programs. 
 

b. Contractors that apply or bid for an award of $100,000 or more must file the required 
certification. See 2 C.F.R. Part 200, Appendix II, ¶ I; 44 C.F.R. Part 18; PDAT Supplement, 
Chapter IV, 6.c; Appendix C, ¶ 4. 

 
c. Each tier certifies to the tier above that it will not and has not used Federal appropriated funds 

to pay any person or organization for influencing or attempting to influence an officer or 
employee of any agency, a member of Congress, officer or employee of Congress, or an 
employee of a member of Congress in connection with obtaining any Federal contract, grant 
or any other award covered by 31 U.S.C. § 1352. Each tier must also disclose any lobbying 
with non-Federal funds that takes place in connection with obtaining any Federal award. 
Such disclosures are forwarded from tier to tier up to the non-Federal award. See PDAT 

Supplement, Chapter IV, ¶ 6.c and Appendix C, ¶ 4. 

d. The following provides a Byrd Anti-Lobbying contract clause: 
 

“Byrd Anti-Lobbying Amendment, 31 U.S.C. § 1352 (as amended) 
 

Contractors who apply or bid for an award of $100,000 or more shall file the required certification. 
Each tier certifies to the tier above that it will not and has not used Federal appropriated funds to pay 
any person or organization for influencing or attempting to influence an officer or employee of any 
agency, a member of Congress, officer or employee of Congress, or an employee of a member of 
Congress in connection with obtaining any Federal contract, grant, or any other award covered by 31 
U.S.C. § 1352. Each tier shall also disclose any lobbying with non-Federal funds that takes place in 
connection with obtaining any Federal award. Such disclosures are forwarded from tier to tier up to 
the recipient.” 

 
APPENDIX A, 44 C.F.R. PART 18 – CERTIFICATION REGARDING LOBBYING 

 

Certification for Contracts, Grants, Loans, and Cooperative Agreements (To be submitted with 

each bid or offer exceeding $100,000) 

The undersigned [Contractor] certifies, to the best of his or her knowledge, that: 
 

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the 
undersigned, to any person for influencing or attempting to influence an officer or employee of 
an agency, a Member of Congress, an officer or employee of Congress, or an employee of a 
Member of Congress in connection with the awarding of any Federal contract, the making of 
any Federal grant, the making of any Federal loan, the entering into of any cooperative 
agreement, and the extension, continuation, renewal, amendment, or modification of any 
Federal contract, grant, loan, or cooperative agreement. 

2. If any funds other than Federal appropriated funds have been paid or will be paid to any 
person for influencing or attempting to influence an officer or employee of any agency, a 
Member of Congress, an officer or employee of Congress, or an employee of a Member of 
Congress in connection with this Federal contract, grant, loan, or cooperative agreement, the 
undersigned shall complete and submit Standard Form- LLL, “Disclosure Form to Report 



Version September 29, 2020 
 

Lobbying,” in accordance with its instructions. 
 

3. The undersigned shall require that the language of this certification be included in the award 
documents for all subawards at all tiers (including subcontracts, subgrants, and contracts under 
grants, loans, and cooperative agreements) and that all subrecipients shall certifyand disclose 
accordingly. 

 
This certification is a material representation of fact upon which reliance was placed when this transaction 
was made or entered into. Submission of this certification is a prerequisite for making or entering into this 
transaction imposed by 31, U.S.C. § 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person 
who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 and not 
more than $100,000 for each such failure. 

 
The Contractor, The Marick Group , certifies or affirms the truthfulness and 
accuracy of each statement of its certification and disclosure, if any. In addition, the Contractor 
understands and agrees that the provisions of 31 U.S.C. § 3801 et seq., apply to this certification 
and disclosure, if any. 

 

 
 

Signature of Contractor’s Authorized Official 
 
April Behtash, Managing Director  

Name and Title of Contractor’s Authorized Official 
 
 

Date” 
 

10. Procurement of Recovered Materials. 
 

a. Applicability: This requirement applies to all FEMA grant and cooperative agreement 
programs. 

 
b. A non-Federal entity that is a state agency or agency of a political subdivision of a state and 

its contractors must comply with Section 6002 of the Solid Waste Disposal Act, Pub. L. No. 
89-272 (1965) (codified as amended by the Resource Conservation and Recovery Act at 
42 U.S.C. § 6962). See 2 C.F.R. Part 200, Appendix II, ¶ J; 2 C.F.R. § 200.322; PDAT 
Supplement, Chapter V, ¶ 7. 

 
c. The requirements of Section 6002 include procuring only items designated in guidelines of 

the EPA at 40 C.F.R. Part 247 that contain the highest percentage of recovered materials 
practicable, consistent with maintaining a satisfactory level of competition, where the 
purchase price of the item exceeds $10,000 or the value of the quantity acquired by the 
preceding fiscal year exceeded $10,000; procuring solid waste management services in a 
manner that maximizes energy and resource recovery; and establishing an affirmative 
procurement program for procurement of recovered materials identified in the EPA 
guidelines. 

 
d. The following provides the clause that a state agency or agency of a political 

subdivision of a state and its contractors can include in contracts meeting the above 
contract thresholds: 

 

“(1) In the performance of this contract, the Contractor shall make maximum use of products 
containing recovered materials that are EPA- designated items unless the product cannot 
be acquired— 
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(i) Competitively within a timeframe providing for compliance with the 
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contract performance schedule; 
 

(ii) Meetingcontract performance requirements; or 
 

(iii) At a reasonable price. 
 

(2) Information about this requirement, along with the list of EPA- designate items, is 
available at EPA’s Comprehensive Procurement Guidelines web site, 
https://www.epa.gov/smm/comprehensive- procurement-guideline-cpg-program.” 

 
11. Additional FEMARequirements. 

 
a. The Uniform Rules authorize FEMA to require additional provisions for non- Federal 

entity contracts. FEMA, pursuant to this authority, requires or recommends the 
following: 

 
b. Changes. 

 

To be eligible for FEMA assistance under the non-Federal entity’s FEMA grant or 
cooperative agreement, the cost of the change, modification, change order, or constructive 
change must be allowable, allocable, within the scope of its grant or cooperative agreement, 
and reasonable for the completion of project scope. FEMA recommends, therefore, that a 
non-Federal entity include a changes clause in its contract that describes how, if at all, 
changes can be made by either party to alter the method, price, or schedule of the work 
without breaching the contract. The language of the clause may differ depending on the 
nature of the contract and the end-item procured. 

 
c. Access to Records. 

 

All non-Federal entities must place into their contracts a provision that all contractors and 
their successors, transferees, assignees, and subcontractors acknowledge and agree to 
comply with applicable provisions governing Department and FEMA access to records, 
accounts, documents, information, facilities, and staff. See DHS Standard Terms and 
Conditions, v 3.0, ¶ XXVI (2013). 

 
d. The following provides a contract clause regarding access to records: 

 
 

“Access to Records. The following access to records requirements apply to this contract: 
 

(1) The contractor agrees to provide (insert name of state agency or local or Indian 
tribal government), (insert name of recipient), the FEMA Administrator, the Comptroller 
General of the United States, or any of their authorized representatives access to any 
books, documents, papers, and records of the Contractor which are directly pertinent 
to this contract for the purposes of making audits, examinations, excerpts, and 
transcriptions. 

 
(2) The Contractor agrees to permit any of the foregoing parties to reproduce by any 
means whatsoever or to copy excerpts and transcriptions as reasonably needed. 

 
(3) The contractor agrees to provide the FEMA Administrator or his authorized 
representatives access to construction or other work sites pertaining to the work being 
completed under thecontract.” 

 

12. DHS Seal, Logo, and Flags. 

http://www.epa.gov/smm/comprehensive-
http://www.epa.gov/smm/comprehensive-
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a. All non-Federal entities must place in their contracts a provision that a contractor shall not 
use the DHS seal(s), logos, crests, or reproductions of flags or likenesses of DHS agency 
officials without specific FEMA pre-approval. See DHS Standard Terms and Conditions, v 
3.0, ¶ XXV (2013). 

 
b. The following provides a contract clause regarding DHS Seal, Logo, and Flags: “The 

contractor shall not use the DHS seal(s), logos, crests, or reproductions of flags or likenesses 
of DHS agency officials without specific FEMA pre- approval.” 

 
13. Compliance with Federal Law, Regulations, and Executive Orders. 

 

a. All non-Federal entities must place into their contracts an acknowledgement that FEMA 
financial assistance will be used to fund the contract along with the requirement that the 
contractor will comply with all applicable federal law, regulations, executive orders, and 
FEMA policies, procedures, and directives. 

 
b. The following provides a contract clause regarding Compliance with Federal Law, 

Regulations, and Executive Orders: “This is an acknowledgement that FEMA financial 
assistance will be used to fund the contract only. The contractor will comply will all applicable 
federal law, regulations, executive orders, FEMA policies, procedures, and directives.” 

 
14. No Obligation by Federal Government. 

 

a. The non-Federal entity must include a provision in its contract that states that the Federal 
Government is not a party to the contract and is not subject to any obligations or liabilities 
to the non-Federal entity, contractor, or any other party pertaining to any matter resulting 
from thecontract. 

 
b. The following provides a contract clause regarding no obligation by the Federal 

Government: “The Federal Government is not a party to this contract and is not subject to 
any obligations or liabilities to the non-Federal entity, contractor, or any other party pertaining 
to any matter resulting from the contract.” 

 
15. Program Fraud and False or Fraudulent Statements or Related Acts. 

 
a. The non-Federal entity must include a provision in its contract that the contractor 

acknowledges that 31 U.S.C. Chap. 38 (Administrative Remedies for False Claims and 
Statements) applies to its actions pertaining to the contract. 

 
b. The following provides a contract clause regarding Fraud and False or Fraudulent or 

Related Acts: “The contractor acknowledges that 31 U.S.C. Chap. 38 (Administrative 
Remedies for False Claims and Statements) applies to the contractor’s actions pertaining 
to this contract.” 

 
 

Additional contract clauses per 2 C.F.R. § 200.325 
 

For applicable construction/reconstruction/renovation and related services: A payment and performance 
bond are both required for 100 percent of the contract price. A “performance bond” is one executed in 
connection with a contract to secure fulfillment of all the contractor’s obligations under such contract. A 
“payment bond” is one executed in connection with a contract to assure payment as required by law of all 
persons supplying labor and material in the execution of the work provided in the contract. 

 

Offeror agrees to comply with all terms and conditions outlined in the FEMA Special Conditions 
section of this solicitation. 

 
Offeror’s Name: The Marick Group 
  _  _  _   
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Address, City, State, and Zip Code: 
                   13033 Jerome Jay Drive 

Cockeysville, MD 21030 US _  _  _  _ 
 

Phone Number: 3035072687 _Fax Number: 
  _  _ 

 
Printed Name and Title of Authorized 
Representative:   

 

Email Address: 
April.behtash@marickgroup.com 
 
 

Signature of Authorized Representative:   _  Date: 
 12/9/2020 _   
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EXHIBIT G 

NEW JERSEY BUSINESS COMPLIANCE 
 
 

NEW JERSEY BUSINESS COMPLIANCE 

 

Suppliers intending to do business in the State of New Jersey must comply with policies and 

procedures required under New Jersey statues. All offerors submitting proposals must complete the 

following forms specific to the State of New Jersey. Completed forms should be submitted with the 

offeror’s response to the RFP. Failure to complete the New Jersey packet will impact OMNIA 

Partners’ ability to promote the Master Agreement in the State of New Jersey. 

 

DOC #1 Statement of Ownership Disclosure 

DOC #2 Non-Collusion Affidavit 

DOC #3 Affirmative Action Affidavit 

DOC #4 Political Contribution Disclosure Form 

DOC #5 Stockholder Disclosure Certification 

DOC #6 Certification of Non-Involvement in Prohibited Activities in Iran 

DOC #7 New Jersey Business Registration Certificate 

DOC #8 EEOAA Evidence 

DOC #9 McBride-Principles 

New Jersey suppliers are required to comply with the following New Jersey statutes when 

applicable: 

 

• all anti-discrimination laws, including those contained in N.J.S.A. 10:2-1 through N.J.S.A. 

10:2-14, N.J.S.A. 10:5-1, and N.J.S.A. 10:5-31 through 10:5-38; 

 

• Prevailing Wage Act, N.J.S.A. 34:11-56.26, for all contracts within the contemplation of the 

Act; 

 

• Public Works Contractor Registration Act, N.J.S.A. 34:11-56.26; and 

 

• Bid and Performance Security, as required by the applicable municipal or state statutes. 
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DOC #1 

 

STATEMENT OF OWNERSHIP DISCLOSURE 

N.J.S.A. 52:25-24.2 (P.L. 1977, c.33, as amended by P.L. 2016, c.43) 

This statement shall be completed, certified to, and included with all bid and proposal submissions. 

Failure to submit the required information is cause for automatic rejection of the bid or proposal. 

 

Name of Organization: The Marick Group  
 

Organization Address: 13033 Jerome Jay Drive Cockeysville, MD 21030 US  
 

Part I Check the box that represents the type of business organization: 

 Sole Proprietorship (skip Parts II and III, execute certification in Part IV) 

 Non-Profit Corporation (skip Parts II and III, execute certification in Part IV) 

 For-Profit Corporation (any type) Limited Liability Company (LLC) 

 Partnership Limited Partnership Limited Liability Partnership (LLP) 

 Other (be specific):    

Part II 

 The list below contains the names and addresses of all stockholders in the 
corporation who own 10 percent or more of its stock, of any class, or of all individual 
partners in the partnership who own a 10 percent or greater interest therein, or of all 
members in the limited liability company who own a 10 percent or greater interest 
therein, as the case may be. (COMPLETE THE LIST BELOW IN THIS SECTION) 

OR 

 No one stockholder in the corporation owns 10 percent or more of its stock, of any 
class, or no individual partner in the partnership owns a 10 percent or greater 
interest therein, or no member in the limited liability company owns a 10 percent or 
greater interest therein, as the case may be. (SKIP TO PART IV) 

(Please attach additional sheets if more space is needed): 
 

Name of Individual or Business Entity Home Address (for Individuals) or Business Address 

Rick Landsman 13033 Jerome Jay Drive Cockeysville, MD 21030 US 

Marc Starzyk  6309 Lyford Isle Drive, Naples, FL 34113 

 

  

  



Version September 29, 2020 
 

Part III DISCLOSURE OF 10% OR GREATER OWNERSHIP IN THE STOCKHOLDERS, 
PARTNERS OR LLC MEMBERS LISTED IN PART II 

If a bidder has a direct or indirect parent entity which is publicly traded, and any person 
holds a 10 percent or greater beneficial interest in the publicly traded parent entity as of 
the last annual federal Security and Exchange Commission (SEC) or foreign equivalent 
filing, ownership disclosure can be met by providing links to the website(s) containing the last 
annual filing(s) with the federal Securities and Exchange Commission (or foreign equivalent) 
that contain the name and address of each person holding a 10% or greater beneficial interest 
in the publicly traded parent entity, along with the relevant page numbers of the filing(s) that 
contain the information on each such person. Attach additional sheets if more space is 
needed. 

 
Website (URL) containing the last annual SEC (or foreign equivalent) filing Page #’s 

Not publicly traded company, small business   

  

  

Please list the names and addresses of each stockholder, partner or member owning a 10 
percent or greater interest in any corresponding corporation, partnership and/or limited liability 
company (LLC) listed in Part II other than for any publicly traded parent entities 
referenced above. The disclosure shall be continued until names and addresses of every 
noncorporate stockholder, and individual partner, and member exceeding the 10 percent 
ownership criteria established pursuant to N.J.S.A. 52:25-24.2 has been listed. Attach 
additional sheets if more space is needed. 

 
Stockholder/Partner/Member and Corresponding 

Entity Listed in Part II 
Home Address (for Individuals) or Business Address 

Rick Landsman 13033 Jerome Jay Drive Cockeysville, MD 21030 US 

Marc Starzyk  6309 Lyford Isle Drive, Naples, FL 34113 
 

  

Part IV Certification 

I, being duly sworn upon my oath, hereby represent that the foregoing information and any attachments thereto 
to the best of my knowledge are true and complete. I acknowledge: that I am authorized to execute this 
certification on behalf of the bidder/proposer; that the <name of contracting unit> is relying on the information 
contained herein and that I am under a continuing obligation from the date of this certification through the 
completion of any contracts with <type of contracting unit> to notify the <type of contracting unit> in writing 
of any changes to the information contained herein; that I am aware that it is a criminal offense to make a false 
statement or misrepresentation in this certification, and if I do so, I am subject to criminal prosecution under the 
law and that it will constitute a material breach of my agreement(s) with the, permitting the <type of 
contracting unit> to declare any contract(s) resulting from this certification void and unenforceable. 

 

Full Name (Print): 
April Behtash 

Title: 
Managing Director 
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Signature: 

 

Date: 
12/9/2020 
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DOC #2 

 

NON-COLLUSION AFFIDAVIT 

 

STANDARD BID DOCUMENT REFERENCE 

 Reference: VII-H 

Name of Form: NON-COLLUSION AFFIDAVIT 

Statutory Reference: 
No specific statutory reference 
State Statutory Reference N.J.S.A. 52:34-15 

Instructions Reference: Statutory and Other Requirements VII-H 

 
Description: 

The Owner’s use of this form is optional. It is used to ensure that 

the bidder has not participated in any collusion with any other 

bidder or Owner representative or otherwise taken any action in 

restraint of free and competitive bidding. 
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NON-COLLUSION AFFIDAVIT 
 

State of New Jersey 

County of    

 
ss: 

 
 

I, The Marick Group residing in  Cockeysville   
(name of affiant) (name of municipality) 

in the County of  and State of Maryland of full 

age, being duly sworn according to law on my oath depose and say that: 

 

I am Managing Director of the firm of  Marick Group  
(title or position) (name of firm) 

 

 Solicitation Number 20-14  the bidder making this Proposal for the bid 

 

entitled  Solicitation Number 20-14 , and that I executed the said proposal with 
(title of bid proposal) 

full authority to do so that said bidder has not, directly or indirectly entered into any agreement, 

participated in any collusion, or otherwise taken any action in restraint of free, competitive bidding in 

connection with the above named project; and that all statements contained in said proposal and in this 

affidavit are true and correct, and made with full knowledge that the    

  relies upon the truth of the statements contained in said Proposal 
(name of contracting unit) 

and in the statements contained in this affidavit in awarding the contract for the said project. 

 

I further warrant that no person or selling agency has been employed or retained to solicit or secure such 

contract upon an agreement or understanding for a commission, percentage, brokerage, or contingent 

fee, except bona fide employees or bona fide established commercial or selling agencies maintained by 

  . 

Subscribed and sworn to           

before me this day 
 

Signature 
 

 December 9 , 2 020  
(Type or print name of affiant under signature) 

 

Notary public of 
 

My Commission expires    
 

(Seal) 
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DOC #3 

 

AFFIRMATIVE ACTION AFFIDAVIT 

(P.L. 1975, C.127) 

 

Company Name: The Marick Group 

Street: 13033 Jerome Jay Drive Cockeysville, MD 21030 US  

City, State, Zip Code:    

 
Proposal Certification: 

Indicate below company’s compliance with New Jersey Affirmative Action regulations. Company’s 

proposal will be accepted even if company is not in compliance at this time. No contract and/or 

purchase order may be issued, however, until all Affirmative Action requirements are met. 

 

Required Affirmative Action Evidence: 

Procurement, Professional & Service Contracts (Exhibit A) 

Vendors must submit with proposal: 

1. A photo copy of their Federal Letter of Affirmative Action Plan Approval 

 

OR 

 

2. A photo copy of their Certificate of Employee Information Report 

OR 

3. A complete Affirmative Action Employee Information Report (AA302)     

 

Public Work – Over $50,000 Total Project Cost: 

A. No approved Federal or New Jersey Affirmative Action Plan. We will complete Report Form 

AA201-A upon receipt from the 

B. Approved Federal or New Jersey Plan – certificate enclosed 

 

I further certify that the statements and information contained herein, are complete and correct to 

the best of my knowledge and belief. 
 

 

Date Authorized Signature and Title 
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DOC #3, continued 

 

P.L. 1995, c. 127 (N.J.A.C. 17:27) 

MANDATORY AFFIRMATIVE ACTION LANGUAGE 

PROCUREMENT, PROFESSIONAL AND SERVICE 

CONTRACTS 
 

During the performance of this contract, the contractor agrees as follows: 

The contractor or subcontractor, where applicable, will not discriminate against any employee or applicant for 

employment because of age, race, creed, color, national origin, ancestry, marital status, sex, affectional or sexual 

orientation. The contractor will take affirmative action to ensure that such applicants are recruited and employed, and that 

employees are treated during employment, without regard to their age, race, creed, color, national origin, ancestry, marital 

status, sex, affectional or sexual orientation. Such action shall include, but not be limited to the following: employment, 

upgrading, demotion, or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or other forms 

of compensation; and selection for training, including apprenticeship. The contractor agrees to post in conspicuous places, 

available to employees and applicants for employment, notices to be provided by the Public Agency Compliance Officer 

setting forth provisions of this non-discrimination clause. 

The contractor or subcontractor, where applicable will, in all solicitations or advertisement for employees placed by or on 

behalf of the contractor, state that all qualified applicants will receive consideration for employment without regard to age, 

race, creed, color, national origin, ancestry, marital status, sex, affectional or sexual orientation. 

The contractor or subcontractor, where applicable, will send to each labor union or representative of workers with which 

it has a collective bargaining agreement or other contract or understanding, a notice, to be provided by the agency 

contracting officer advising the labor union or workers' representative of the contractor's commitments under this act and 

shall post copies of the notice in conspicuous places available to employees and applicants for employment. 

The contractor or subcontractor, where applicable, agrees to comply with any regulations promulgated by the Treasurer 

pursuant to P.L. 1975, c. 127, as amended and supplemented from time to time and the Americans with Disabilities Act. 

The contractor or subcontractor agrees to attempt in good faith to employ minority and female workers trade consistent 

with the applicable county employment goal prescribed by N.J.A.C. 17:27-5.2 promulgated by the Treasurer pursuant to 

P.L. 1975, C.127, as amended and supplemented from time to time or in accordance with a binding determination of the 

applicable county employment goals determined by the Affirmative Action Office pursuant to N.J.A.C. 17:27-5.2 

promulgated by the Treasurer pursuant to P.L. 1975, C.127, as amended and supplemented from time to time. 

The contractor or subcontractor agrees to inform in writing appropriate recruitment agencies in the area, including 

employment agencies, placement bureaus, colleges, universities, labor unions, that it does not discriminate on the basis 

of age, creed, color, national origin, ancestry, marital status, sex, affectional or sexual orientation, and that it will 

discontinue the use of any recruitment agency which engages in direct or indirect discriminatory practices. 

The contractor or subcontractor agrees to revise any of it testing procedures, if necessary, to assure that all personnel 

testing conforms with the principles of job-related testing, as established by the statutes and court decisions of the state 

of New Jersey and as established by applicable Federal law and applicable Federal court decisions. 

The contractor or subcontractor agrees to review all procedures relating to transfer, upgrading, downgrading and lay-off 

to ensure that all such actions are taken without regard to age, creed, color, national origin, ancestry, marital status, sex, 

affectional or sexual orientation, and conform with the applicable employment goals, consistent with the statutes and court 

decisions of the State of New Jersey, and applicable Federal law and applicable Federal court decisions. 

The contractor and its subcontractors shall furnish such reports or other documents to the Affirmative Action Office as 

may be requested by the office from time to time in order to carry out the purposes of these regulations, and public 

agencies shall furnish such information as may be requested by the Affirmative Action Office for conducting a compliance 

investigation pursuant to Subchapter 10 of the Administrative Code (NJAC 17:27). 

 

 

 

 
Signature of Procurement Agent 
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DOC #4 

 

C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM 

 
Public Agency Instructions 

This page provides guidance to public agencies entering into contracts with business entities that are required to file 

Political Contribution Disclosure forms with the agency. It is not intended to be provided to contractors. What follows 

are instructions on the use of form local units can provide to contractors that are required to disclose political contributions 

pursuant to N.J.S.A. 19:44A-20.26 (P.L. 2005, c. 271, s.2). Additional information on the process is available in Local 

Finance Notice 2006-1 (http://www.nj.gov/dca/divisions/dlgs/resources/lfns_2006.html). Please refer back to these 

instructions for the appropriate links, as the Local Finance Notices include links that are no longer operational. 

1. The disclosure is required for all contracts in excess of $17,500 that are not awarded pursuant to a “fair and open” 

process (N.J.S.A. 19:44A-20.7). 

2. Due to the potential length of some contractor submissions, the public agency should consider allowing data to be 

submitted in electronic form (i.e., spreadsheet, pdf file, etc.). Submissions must be kept with the contract documents 

or in an appropriate computer file and be available for public access. The form is worded to accept this alternate 

submission. The text should be amended if electronic submission will not be allowed. 

3. The submission must be received from the contractor and on file at least 10 days prior to award of the contract. 

Resolutions of award should reflect that the disclosure has been received and is on file. 

4. The contractor must disclose contributions made to candidate and party committees covering a wide range of public 

agencies, including all public agencies that have elected officials in the county of the public agency, state legislative 

positions, and various state entities. The Division of Local Government Services recommends that contractors be 

provided a list of the affected agencies. This will assist contractors in determining the campaign and political 

committees of the officials and candidates affected by the disclosure. 

a. The Division has prepared model disclosure forms for each county. They can be downloaded from the “County 

PCD Forms” link on the Pay-to-Play web site at http://www.nj.gov/dca/divisions/dlgs/programs/lpcl.html#12. 

They will be updated from time-to-time as necessary. 

b. A public agency using these forms should edit them to properly reflect the correct legislative district(s). As 

the forms are county-based, they list all legislative districts in each county. Districts that do not represent the 

public agency should be removed from the lists. 

c. Some contractors may find it easier to provide a single list that covers all contributions, regardless of the county. 

These submissions are appropriate and should be accepted. 

d. The form may be used “as-is”, subject to edits as described herein. 

e. The “Contractor Instructions” sheet is intended to be provided with the form. It is recommended that the 

Instructions and the form be printed on the same piece of paper. The form notes that the Instructions are printed 

on the back of the form; where that is not the case, the text should be edited accordingly. 

f. The form is a Word document and can be edited to meet local needs, and posted for download on web sites, used 

as an e-mail attachment, or provided as a printed document. 

 

5. It is recommended that the contractor also complete a “Stockholder Disclosure Certification.” This will assist the 

local unit in its obligation to ensure that contractor did not make any prohibited contributions to the committees listed 

on the Business Entity Disclosure Certification in the 12 months prior to the contract (See Local Finance Notice 

2006-7 for additional information on this obligation at 

http://www.nj.gov/dca/divisions/dlgs/resources/lfns_2006.html). A sample Certification form is part of this package 

and the instruction to complete it is included in the Contractor Instructions. NOTE: This section is not applicable to 

Boards of Education. 

http://www.nj.gov/dca/divisions/dlgs/resources/lfns_2006.html
http://www.nj.gov/dca/divisions/dlgs/programs/lpcl.html#12
http://www.nj.gov/dca/divisions/dlgs/resources/lfns_2006.html
http://www.nj.gov/dca/divisions/dlgs/resources/lfns_2006.html
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DOC #4, continued 

 
C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM 

 
Contractor Instructions 

Business entities (contractors) receiving contracts from a public agency that are NOT awarded pursuant to a “fair and 

open” process (defined at N.J.S.A. 19:44A-20.7) are subject to the provisions of P.L. 2005, c. 271, s.2 (N.J.S.A. 19:44A- 

20.26). This law provides that 10 days prior to the award of such a contract, the contractor shall disclose contributions to: 
 

• any State, county, or municipal committee of a political party 

• any legislative leadership committee* 

• any continuing political committee (a.k.a., political action committee) 

• any candidate committee of a candidate for, or holder of, an elective office: 

o of the public entity awarding the contract 

o of that county in which that public entity is located 

o of another public entity within that county 
o or of a legislative district in which that public entity is located or, when the public entity is a county, of 

any legislative district which includes all or part of the county 

 

The disclosure must list reportable contributions to any of the committees that exceed $300 per election cycle that were 

made during the 12 months prior to award of the contract. See N.J.S.A. 19:44A-8 and 19:44A-16 for more details on 

reportable contributions. 

 

N.J.S.A. 19:44A-20.26 itemizes the parties from whom contributions must be disclosed when a business entity is not a 

natural person. This includes the following: 

• individuals with an “interest” ownership or control of more than 10% of the profits or assets of a business entity 

or 10% of the stock in the case of a business entity that is a corporation for profit 

• all principals, partners, officers, or directors of the business entity or their spouses 

• any subsidiaries directly or indirectly controlled by the business entity 

• IRS Code Section 527 New Jersey based organizations, directly or indirectly controlled by the business entity 

and filing as continuing political committees, (PACs). 

 

When the business entity is a natural person, “a contribution by that person’s spouse or child, residing therewith, shall be 

deemed to be a contribution by the business entity.” [N.J.S.A. 19:44A-20.26(b)] The contributor must be listed on the 

disclosure. 

 

Any business entity that fails to comply with the disclosure provisions shall be subject to a fine imposed by ELEC in an 

amount to be determined by the Commission which may be based upon the amount that the business entity failed to report. 

 

The enclosed list of agencies is provided to assist the contractor in identifying those public agencies whose elected official 

and/or candidate campaign committees are affected by the disclosure requirement. It is the contractor’s responsibility to 

identify the specific committees to which contributions may have been made and need to be disclosed. The disclosed 

information may exceed the minimum requirement. 

 

The enclosed form, a content-consistent facsimile, or an electronic data file containing the required details (along with a 

signed cover sheet) may be used as the contractor’s submission and is disclosable to the public under the Open Public 

Records Act. 

 

The contractor must also complete the attached Stockholder Disclosure Certification. This will assist the agency in 

meeting its obligations under the law. NOTE: This section does not apply to Board of Education contracts. 

 
* N.J.S.A. 19:44A-3(s): “The term "legislative leadership committee" means a committee established, authorized to be 

established, or designated by the President of the Senate, the Minority Leader of the Senate, the Speaker of the General 

Assembly or the Minority Leader of the General Assembly pursuant to section 16 of P.L.1993, c.65 (C.19:44A-10.1) for 

the purpose of receiving contributions and making expenditures.” 
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DOC #4, continued 

C. 271 POLITICAL CONTRIBUTION DISCLOSURE FORM 

Required Pursuant to N.J.S.A. 19:44A-20.26 
 

 

Part I – Vendor Information 
Vendor Name: The Marick Group 

Address: 13033 Jerome Jay Drive Cockeysville, MD 21030 US 

City:  State: Zip: 

 
The undersigned being authorized to certify, hereby certifies that the submission provided herein represents 

compliance with the provisions of N.J.S.A. 19:44A-20.26 and as represented by the Instructions 

accompanying this form. 
 

 
April Behtash, Managing Director  

Signature Printed Name Title 
 

Part II – Contribution Disclosure 

 

 Check here if disclosure is provided in electronic form 
 

Contributor Name Recipient Name Date Dollar Amount 

n/a   $ 
    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

    

 
 Check here if the information is continued on subsequent page(s) 

Disclosure requirement: Pursuant to N.J.S.A. 19:44A-20.26 this disclosure must include all reportable 

political contributions (more than $300 per election cycle) over the 12 months prior to submission to 

the committees of the government entities listed on the form provided by the local unit. 

This form or its permitted facsimile must be submitted to the local unit 

no later than 10 days prior to the award of the contract. 
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DOC #4, continued 

 

List of Agencies with Elected Officials Required for Political Contribution Disclosure 

N.J.S.A. 19:44A-20.26 
 

County Name: 

State: Governor, and Legislative Leadership Committees 

Legislative District #s: 

State Senator and two members of the General Assembly per district. 
 

County: 

Freeholders County Clerk Sheriff 

{County Executive} Surrogate 
 

Municipalities (Mayor and members of governing body, regardless of title): 
 

 

 

 

 
 

USERS SHOULD CREATE THEIR OWN FORM, OR DOWNLOAD 
FROM THE PAY TO PLAY SECTION OF THE DLGS WEBSITE A 

COUNTY-BASED, CUSTOMIZABLE FORM. 
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DOC #5 
 

STOCKHOLDER DISCLOSURE CERTIFICATION 

Name of Business: 

 I certify that the list below contains the names and home addresses of all stockholders 

holding 10% or more of the issued and outstanding stock of the undersigned. 
OR 

X I certify that no one stockholder owns 10% or more of the issued and outstanding stock of 

the undersigned. 

Check the box that represents the type of business organization: 

 Partnership Corporation Sole Proprietorship 

 Limited Partnership Limited Liability Corporation Limited Liability Partnership 

 Subchapter S Corporation 

Sign and notarize the form below, and, if necessary, complete the stockholder list below. 

 

Stockholders: No stockholders as small business is not publicly traded  

Name: Name: 

Home Address: Home Address: 

Name: Name: 

Home Address: Home Address: 

Name: Name: 

Home Address: Home Address: 

 
 

Subscribed and sworn before me this  day of  , 

2 . 

 

(Notary Public) 

 

My Commission expires: 

 

   

(Affiant) 

 

(Print name & title of affiant) 

(Corporate Seal) 
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DOC #6 

 

Certification of Non-Involvement in Prohibited Activities in Iran 

 
Pursuant to N.J.S.A. 52:32-58, Offerors must certify that neither the Offeror, nor any of its parents, 

subsidiaries, and/or affiliates (as defined in N.J.S.A. 52:32 – 56(e) (3)), is listed on the Department 

of the Treasury’s List of Persons or Entities Engaging in Prohibited Investment Activities in Iran 

and that neither is involved in any of the investment activities set forth in N.J.S.A. 52:32 – 56(f). 

 

Offerors wishing to do business in New Jersey through this contract must fill out the Certification of 

Non-Involvement in Prohibited Activities in Iran here: 

http://www.state.nj.us/humanservices/dfd/info/standard/fdc/disclosure_investmentact.pdf. 
 

Offerors should submit the above form completed with their proposal. 

http://www.state.nj.us/humanservices/dfd/info/standard/fdc/disclosure_investmentact.pdf
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DOC #7 

 

NEW JERSEY BUSINESS REGISTRATION CERTIFICATE 

(N.J.S.A. 52:32-44) 
 

Offerors wishing to do business in New Jersey must submit their State Division of Revenue issued 

Business Registration Certificate with their proposal here. Failure to do so will disqualify the 

Offeror from offering products or services in New Jersey through any resulting contract. 

 

https://www.njportal.com/DOR/BusinessRegistration/ 

https://www.njportal.com/DOR/BusinessRegistration/


Page 55 of 68  

DOC #8 

 

EEOAA EVIDENCE 

 
Equal Employment Opportunity/Affirmative Action 

Goods, Professional Services & General Service Projects 

 

EEO/AA Evidence 

 

Vendors are required to submit evidence of compliance with N.J.S.A. 10:5-31 et seq. and 

N.J.A.C. 17:27 in order to be considered a responsible vendor. 

 
One of the following must be included with submission: The Marick Group does not meet the size 

standard.  

 
• Copy of Letter of Federal Approval 

• Certificate of Employee Information Report 

• Fully Executed Form AA302 

• Fully Executed EEO-1 Report 

 
See the guidelines at: http://www.state.nj.us/treasury/contract_compliance/pdf/pa.pdf 

for further information. 

 
I certify that my bid package includes the required evidence per the above list and 

State website. 

 

 

Name:   Title:     
 

 

Signature:   Date:     
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.state.nj.us/treasury/contract_compliance/pdf/pa.pdf
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DOC #9 

MCBRIDE-PRINCIPLES 

 

MACBRIDE PRINCIPALS FORM 

BID SOLICITATION #:   VENDOR/BIDDER:    

VENDOR’S/BIDDER’S REQUIREMENT 

TO PROVIDE A CERTIFICATION IN COMPLIANCE WITH THE MACBRIDE PRINCIPALS 

AND NORTHERN IRELAND ACT OF 1989 

 

Pursuant to Public Law 1995, c. 134, a responsible Vendor/Bidder selected, after public bidding, by the Director 

of the Division of Purchase and Property, pursuant to N.J.S.A. 52:34-12, must complete the certification below by 

checking one of the two options listed below and signing where indicated. If a Vendor/Bidder that would otherwise 

be awarded a purchase, contract or agreement does not complete the certification, then the Director may determine, 

in accordance with applicable law and rules, that it is in the best interest of the State to award the purchase, contract 

or agreement to another Vendor/Bidder that has completed the certification and has submitted a bid within five (5) 

percent of the most advantageous bid. If the Director finds contractors to be in violation of the principals that are 

the subject of this law, he/she shall take such action as may be appropriate and provided by law, rule or contract, 

including but not limited to, imposing sanctions, seeking compliance, recovering damages, declaring the party in 

default and seeking debarment or suspension of theparty. 

I, the undersigned, on behalf the Vendor/Bidder, certify pursuant to N.J.S.A. 52:34-12.2 that: 

CHECK THE APPROPRIATE BOX 

The Vendor/Bidder has no business operations in Northern Ireland; or 

OR 

The Vendor/Bidder will take lawful steps in good faith to conduct any business operations it has in Northern Ireland 

in accordance with the MacBride principals of nondiscrimination in employment as set forth in section 2 of P.L. 1987, 

c. 177 (N.J.S.A. 52:18A-89.5) and in conformance with the United Kingdom’s Fair Employment (Northern Ireland) 

Act of 1989, and permit independent monitoring of its compliance with those principals. 
 

CERTIFICATION 

I, the undersigned, certify that I am authorized to execute this certification on behalf of the Vendor/Bidder, that the foregoing 

information and any attachments hereto, to the best of my knowledge are true and complete. I acknowledge that the State 

of New Jersey is relying on the information contained herein, and that the Vendor/Bidder is under a continuing obligation 

from the date of this certification through the completion of any contract(s) with the State to notify the State in writing of 

any changes to the information contained herein; that I am aware that it is a criminal offense to make a false statement or 

misrepresentation in this certification. If I do so, I will be subject to criminal prosecution under the law, and it will constitute 

a material breach of my agreement(s) with the State, permitting the State to declare any contract(s) resulting from this ce

12/9/2020 

Signature  Date 

STATE OF NEW JERSEY DEPARTMENT OF THE TREASURY 

DIVISION OF PURCHASE AND PROPERTY 

 
33 WEST STATE STREET, P.O. BOX 230 

TRENTON, NEW JERSEY 08625-0230 
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Print Name and Title  April Behtash, Managing Director 
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