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     TAB 4D  
 

Dauphin North America (“Dauphin”) 
Equal Employment and Sexual Harassment Policy 
 
          Dauphin promotes a respectful atmosphere free of discrimination and harassment and equal 
employment opportunity (EEO) to all employees and applicants for employment without regard to race, 
color, religion, gender and gender identity, sexual orientation, national origin, age, handicap or disability 
or status as a Vietnam-era or special disabled veteran. Dauphin complies with applicable federal, state 
and local laws governing non-discrimination in employment. This policy applies to all terms and conditions 
of employment, including but not limited to hiring, placement, promotion, termination, layoff, transfer, 
leaves of absence, compensation and training. 
           
          Dauphin prohibits any form of harassment and discrimination and improper interference with the 
ability of Dauphin’s employees to perform their expected job duties. Inappropriate conduct that creates a 
hostile environment will not be tolerated.  
           
          With respect to sexual harassment, Dauphin prohibits: 
 
1. Unwelcome sexual advances, requests for sexual favors, and all other verbal or physical conduct of 
a sexual or otherwise offensive nature, especially where: 
• Submission to such conduct is made either explicitly or implicitly a term or condition of employment; 
• Submission or rejection of such conduct is used as the basis for decisions affecting an individual’s 
employment; or 
• Such conduct has the purpose or effect of creating an intimidating, hostile or offensive work 
environment. 
2. Unwelcome offensive comments, jokes, innuendoes and other sexually oriented statements. 
 
COMPLAINT PROCEDURE 
 
          If you experience any job-related discrimination or harassment, promptly report the incident to your 
supervisor who will investigate the matter and take appropriate actions. If you believe it inappropriate to 
discuss the matter with your supervisor or if you feel it has not been properly dealt with by your supervisor, 
you may bypass your supervisor and report it directly to the head of your department or to:  Art Tolentino, 
Director of Personnel, Matthew Negron, President, Nick Bayvel, CEO or to the company’s general 
counsel, Charles R. Cohen, Esq. 201-845-9600, who will undertake the investigation. Your complaint will 
be kept confidential to the maximum extent possible. 
            
          If Dauphin determines that an employee is guilty of harassing another employee, appropriate 
disciplinary action will be taken against the offending employee which may include termination of 
employment. 
 
          Dauphin prohibits any form of retaliation against any employee for filing a bona-fide complaint 
under this policy or for assisting in a complaint investigation.  However, if after investigating any complaint 
of harassment or unlawful discrimination, the Company determines that the complaint is not a bona-fide 
complaint or that an employee has provided false information regarding the complaint, disciplinary action 
may be taken against the individual who filed the complaint or gave false information. 
 
 
 
I have read, understood and accepted this policy   __________________________Date____________ 
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Tab 9    INNOVATION 
 
 
Public Sector Statement: The recent innovations to our product line have enabled Dauphin to 
increase overall sales in new categories as existing categories have decreased due to market 
changes. These new product categories have gained traction due to workplaces adopting a 
hybrid work model with an enhanced focus on employee well-being in the office. We project our 
latest innovative products will be a key part of our future sales and growth of the company in the 
public sector.  
 
New categories: 
 
The latest product category we added to our product range is “Acoustic Spaces”, which 
encompasses both Pods and Room-In-Room products. Our Room-In-Room product known as 
Space Cubes is the most innovative as it’s a fully equipped pop-up room with over 80 sizes.  
 
New fabrics and finishes: 
 
We have partnered with Gabriel Fabrics, and we are using their Tonal fabric on our Indeed task 
chair. The Tonal fabric is 99% post-consumer recycled polyester mainly from plastic bottles. We 
also added to our Cempa side chair series with poly shell seat and backrest, MicroSilver, which 
neutralized 60% of bacteria, viruses, and pathogens that come in contact with the poly shell.  
 
Finishes for the modular storage unit will include melamine, lacquer, wood, and glass. 
 
New ergonomics: 
 
We recently introduced our new task chair, “Indeed”, which brings our ergonomic options and 
benefits into one task chair allowing the customer to specify the chair to their specific 
requirements.  
 
New safety features:  
 
For the Space Cube we have two key safety features. Ion-Cloud is our patented ionization 
system that cleans the air with 95% efficiency and has been tested against influenza and feline 
coronavirus. The carbon dioxide sensor protects the occupants within the Space Cube to 
ensure the airflow is properly regulated.  
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